Town of Mashpee Town Clerk

16 Great Neck Road North

MA 02649
Phone # 508-539-1400 ext. 561
Fax # 508-539-2892

e-mail address mcsantos@cimashpee.ma.us

Date: October 16, 2020

Mashpee Town Hall
16 Great Neck Road North
Mashpee, MA 02649

In accordance with the Massachusetts General Laws, Chapter 39, Section 23A-C, regarding
Massachusetts Open Meeting Law the:

_ School Committee-Business Meeting _
give you notice that it will meet for the purpose of acting upon such business as may come before it.

Day and Date of Meeting: Wednesday, November 18, 2020

Time of Meeting: 5:30 PM

Place: Quashnet School Library, 150 Old Barnstable Rd., Mashpee MA 02649
(REMOTE OPTIONY). Join Zoom Meeting:

hitps://mpspk12-org.zoom.us/j/88972570604
Phone: 1 646 558 8656  |D: 889 7257 0604

Chairman: George Schmidt/ gkh

Windows will be closed and lights will be shut off after meeting.
Initials

**Please keep in mind that rooms are assigned on a first come, first serve basis. Therefore, it is imperative that you notify
this office as quickly as possible to reserve your meeting room.

Except in an emergency, a notice of every meeting of any governmental body shall be filed with the clerk of the city or
town in which the body acts, and the notice or a copy thereof shall, at least forty-eight hours, including Saturdays but not
Sundays and legal holidays, prior 1o such meeting, be publicly posted in the office of such clerk or on the principal official
bulletin board of such city or town.



MASHPEE PUBLIC SCHOOLS
School Committee Business Meeting {IN-PERSON)
November 18, 2020/ 5:30 PM
Quashnet Library, 150 Old Barnstable Rd, Mashpee MA 02649
Agenda”
All in-person attendees are required to wear masks

{(Remote Option/Zoom Meeting): https://mpspk12-org.zoom.us/i/88972570604
Phone:1 646 558 8656 1D:889 7257 0604

Mission and Vision for the Mashpee Public Schools
The mission of the Mashpee Public Schools is to ensure a comprehensive program of academic riger, scope, and depth to prepare all students to be
college and career ready and to value service to others. The vision of the Mashpee Public Schools is that every student, every day, is safe, respected,
and ensured to achieve excellence in a personalized learning environment that includes quality teaching, small class sizes, and the use of technology.

1 5:30 PM | Call Regular Meeting to Order/Pledge of Allegiance

2 5:32 *Ratify agenda of November 18, 2020
3 5:35 Skyla Rimple- Student Representative
4 5:45 Representative to the Mashpee Wampanoag Tribe
5 5:55 District Nurse Coordinator- Covid 19 Update
. 6:05 Public Comment
7 6:15 “Consent motion:
Approval of Minutes
8 6:20 "Approval of Minutes of October 21, 2020 {p. 1-3}
9 6:25 Report of the Superintendent (p. 4-9)
e  School Year 20-21 Update {District/Schools)
e  Personnel
o  Enroliment
10 6:45 Report of the Director of Finance

e Update on FY21 (p. 10-34)

e Covid 19 Expenditure’s Update (p. 35)

e School Committee review of Superintendent's Draft FY22 Budget (p. 36-74)
e Food Service Updale (p. 75)

1 7:00 SubcommitteesfWorking Groups

e  Finance Working Group

7:20 Specifically Assigned/Unfinished Business

12 Policy SubCommittee

e *Policy ACAB- Sexual Harassment- 2nd read & vote {p. 76-80)
o *Policy ACAB-A- Title IX- 2nd read & vole {p. 81-91)

e ‘*Policy ACAC- Harassment- 2nd read & vote {p. 92-93)

o  Policy Impact of Anti-Racism Resolution (p. 84)

13 7:30 New Business

*Mashpee Bullying Prevention and Intervention Plan (Update} {p. 95-108)
HVAC Assessments {Appendices 1,2 & 3)

14 1:45 Items the Chair did not reasonably know in advance (Other)
15 7:50 Public Comment
16 8:00 *Adjournment

*Vote Required *The listing of matters are those reasonably anticipated by the Chair which may be discussed at the meeting. Not all items
iisted may be discussed and other items not listed may also be brought up for discussion.




Mashpee School Committee Meeting

Minutes
10/21/2020

Present are: George Schmidt, Nicole Barrett, Don Myers and Cathy Lewis. Geoff Gorman was
present for the moment of silence and then excused himself.

1.

Call Regular Meeting to order/Pledge of Allegiance
Mr. Schmidt called the meeting to order at 5:30 pm

Moment of Silence
There was a “moment of silence” for Paul Funk and Paul McBrien

*Ratify agenda of October 21, 2020
Ms. Bartlett made a motion, seconded by Mr. Myers to ratify the agenda of October 21,
2020.

Roll Call Vote: In favor - Ms. Lewis, Mr. Myers, Ms. Bartlett and Mr. Schmidt; opposed -
none.

Skyla Rimple - Student Representative
Skyla presented an informative update on the recent events at Mashpee Middle High
School.

Representative to the Mashpee Wampanoag Tribe
John Hanlon updated the committee on the State Tribe Educational Partnership (STEP)
program as well as many of the other initiatives planned for the 20/21 year.

Public Comment
None

*Consent Motion

MASC Resolutions

No motion needed for the Committee to vote. The Committee agreed to adopt the
guidance from MASC regarding the resolutions below.

In favor - Mr. Schmidt, Ms. Bartlett, Mr. Myers and Ms. Lewis; opposed - none

1. MCAS and High Stakes Testing

2. COVID 19 State Funding

5. Supporting Increased Federal Support and Stimulus /funding for Public K-12
Education.

6. Retention of Medicaid Revenue
7. Attempts by US DOE to Director Funding to Private Schools
8. Membership of a School Committee Member on the Board of Elementary &

Secondary Education.
9, Providing Equity for Sexual Orientation - LGBTQ+ Students, Teachers & Staff



10.

1.

SJ

10. Relative to the Monitoring of Attendance of Students During the Pandemic.

Approval of Minutes
No motion needed, included in the consent motion. The Committee agreed to approve
the minutes of September 23, 2020.

In favor: Mr. Schmidt, Ms. Bartlett, Mr. Myers and Ms. Lewis; opposed - none.

Report of the Superintendent
School Year 20-21 Update
Mrs. DeBoer reviewed the administration reports with the Committee.

The Principal of each school gave an update on how the school year is progressing.
Update on Personnel

Mrs. DeBoer updated the Committee on the new personnel.

MPS-MWT Partnership Update
Mrs. DeBoer presented an informative update of the partnership meeting with the

Mashpee Wampanoag Tribe. Mrs. Bartlett spoke about the strong bond there is
between Mashpee Schools and the Wampanoag Tribe.

Report of the Director of Finance
e Lipdate of FY21 budget
Ms. Lopes presented an update on the FY21 budget.
o COVID 19 Expenditures Update
A summary of expenditures for COVID 19 is in the packet.

e School Committee review of Superintendents Draft FY22 Budget
Ms. Lopes reviewed the draft FY22 budget.

e Draft-Proposed MPS Capital Improvements for FY22
Ms. Lopes and Mrs. DeBoer reviewed the Capital Improvements for FY22 with
the Committee.

Subcommittees
Policy subcommittee
s *Policy DK-Payment Procedures - second read and vote
In favor - Mr. Schmidt, Ms. Bartlett, Mr. Myers and Ms. Lewis; opposed -none.
e Policy ACAB - Sexual Harassment - - first read. MASC
The Committee agreed to accept the Attorney’s recommendation.
e Policy ACAB-A - Title IX - first read
e Policy ACAC - Harassment - (refer to policy subcommittee)
Superintendent’s Evaluation
e Superintendent's FY21 Goal)
Mrs. DeBoer reviewed her goals with the committee
Specifically Assigned/Unfinished Business
e School Committee Self-Evaluation next steps (Efficiency and Effectiveness
Working Group)




Mrs. DeBoer gave a brief update on the next steps discussed by the Efficiency
and Effectiveness Working Group.

12. New Business
¢ "MASC Resolutions
hool Committee Anti-Racism Resolution
Mr. Myers made a motion, seconded by Ms. Bartlett to support resolution #3
amended, if possible, to incorporate language previously approved by School
Committee and would not diminish support to the original resolution
In favor - Mr. Schmidt, Ms. Bartlett, Mr. Myers and Ms. Lewis; opposed - none.
e #4 Lowering the Voting Age for Municipal Elections support for house and senate
bill
Mr. Myers made a motion, seconded by Ms. Bartlett to not support lowering the
voting age for municipal elections.
Roll Call Vote: In favor - Ms. Bartlett, Mr. Myers, Ms. Lewis; opposed - Mr.
Schmidt.
¢ Paul A. Funk Memorial Scholarship
Mrs. DeBoer spoke about the Paul Funk Memorial Scholarship.
e Events:
Mrs. DeBoer presented an update on the upcoming events.
Mashpee Christmas parade {cancelled)
NSBA Conference in New Orleans April 10-12 registration opens on 11/18
Have Gail register you earlier rather than later. Probably will not run.
MASC/MASS November joint conference (cancelled)

13.  ltems the Chair did not reasonably know in advance {other)
None

14, Public Comment
None

15. *Adjournment
Mr. Scmidt adjourned the meeting at 7:57 pm.

Respectfully submitted by,

Catherine E. Loyko
School Committee Recording Secretary



MASHPEE PUBLIC SCHOOLS -- PERSONNEL UPDATE for FY 21
As of November 16, 2020

New Employee School Position

Cindy Papa Kenneth C. Coombs School Administrative Assistant
Retirement

Kathie Campbell Mashpee Middle/High School Teacher
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To: Patricia DeBoer , Mashpee Superintendent of Schools

From: Matt Triveri, Mashpee Middle School and High School Athletic
Director

RE: November 2020 Athletic Department Report

Athletic Department Notes

The Golf team won the South Shore League Tobin Division league
title for the fourth year in a row

Junior Colin Spencer was selected as the South Shore League Tobin
Division Golfer of the Year

Head Golf coach Shawn Chicoine was selected as the South Shore
League Tobin Division Golf Coach of the Year

o Middle school fall sports teams had 70 kids participate this fall.
Mashpee and Sandwich were the only Cape schools having boys’ and
girls’ soccer and field hockey play games in the fall. The season went
off without issue and had strong practice attendance rates with the
majority of practices taking place at later times. Thank you to the
School Committee and Superintendent for allowing our middle school
student-athletes to compete this fall.

2020 Mashpee High School
Fall South Shore League All-Stars

Field Hockey (TBA on 11/18)

Boys Varsity Soccer
Gabe Palhais

Gabe Tellez

Nathan Ware

Ben Kennedy

Girls Varsity Soccer
Caroline Shields
Callia Eaton

Golf
Colin Spencer
Jack Spencer

(-



~

‘sse|d sdweysaq

“SIA YUM paJeYs 3¢ 0} JIOMUIE SiY
U0 J23PUIAIY PIABQ YNM MIIAII]
"$13YJED) pUE SJUIPNIS

ay3 Suidjay Joj) seap| wiojsulelq
01 Hodyinos Yim Suiom
"aouels|sse

U0 U0 auo pue doysyiom eia
SaWINSaJ Yum syuapnis djay saipe|
om) 3uiaey 1e 3uiq00| 948 I\
"SMIIAIF|

N0 Yum Suidjay s1a3unjoa
ST 9ABY I\ 'SSB|I JOIUDS

3J13U3 3YI YHM SMIIAIDIUI I0W
WOoO0Z SUIOP ||IM M “||aM Juam “aZT
“ACN UO WOO0Z 13A0 PUNOU 154t} JNO
‘|eniA Sul08 aJe SMAIAIBIU] IO
‘sAepijoy ay) 4oy Buljeuop

0jul 3uyoo| aJe Aay] 3204

41y 3y} wouy dnoud 1233un|oA

e 3uidojanap uo Sunjiop

juawdesu] 1233UnjoA

SadyseN 31y 2 1e sseawoy
2y} 10} S133YS pue siavue|q

10} X0q u0I1133)|0) - 193[0ad J01UaS
sdiysuaaul

pue smopeys qol 10} seiiunuoddo
a3yl aseasoul 0} adoy am
sdiysuonejal asay) Suidojanap Ag

"s1994e) sajdoad Buipsedal sjuswsas

NuIW gz Suipiodad aq M @M

‘AL 93dysely pue i1aquiey) 3adyse

‘S|ooLas 1|qng aadyse|n uasmiaq
133load aanesoqge|0a e S SIYL AL
aadysen 1e “/T "AON uo 3uipiodal
uldaq |jm Aeq reauel |enlIA
"Wwood yaeq s,29dyseN a4y IM#E

1e Suionaesd aq Jim gnjo sa130qoy
SuUOLIWOD)

aadyse sy} u) doysyJom

elues Je Aeds|p uo aq |jim ade|a
peaJqJaduig yduyseny |enuuy ay|

Juawadeduz Ayunwwo)

0202 4940320 Hoday Jojeuipioos yseanng

‘sjesodoad 3u1129)|03

pue usisapaJ 10} 91SgIM SUIMIIADY
"3 BUO UBL) SIOW SILUIIIWOS
‘Apjaam siaded 3y ul ssaud aanisod
peH ‘siopodal sadedsmau |B30] YyIm
ssaud amusod pue }2e3U02 PanUIIUO)
SUOWIWIOD)

aadyse 1e sdnoud jooyss Jaye

10} Jasielpuny e se doysyiom s eiues

1e Suiddeam 118 Suissnosip Ajpuaain)
aadyse iy apg 1e Ae|dsip

uo 3q ||Im S32J3 dY] JIIsSIeApUN) B SB JJO
3|44e1 0} 331 B IABY |[E [|IM S43)5009 pue

Old 12uysend ‘0Old Jd) "sdnoJd J1ayaeal
JuaJed Yl Yam Jasielpuny 3311 AepijoH

3unaysew/dd

JloaIe) O[9NsSuo)

sjooog Jljqnd aadysen




>
PR S N IV SR N 3
- - a
e lIE AR s1emo|j0d4 oose
L 3 4 € | siso4 A
HAPpayur]
DosL
29z LPEL paysesy ozssrsees Il
Lz/moz saes [l DoODL
1EL 9z ogl SIGMO[I04 sous eodysepelyems
9z €2 e 22 | sis04
jooqade
50
NLZL glee S 9Ll suoissasdw)
a0
Sl 102 161 | g8l §i1 | siamojjod
9z Lz 14 PE | sjeem) 50
1aymL =
99z 9ze ole SI19MO|I04 S lsuysen @ 20% @
SINOY J331UNJ0A SHININ PUB 12UYsSend ‘DOM
9z 14 14 vt | sisogq
weibeysu|
Al ro eg | Bny | Anp 104380 OJ2NSU0Y
0Z0Z g2 -poday sojeuipioos Yaeanng

BIpO JE120S - 3adysepaiyamy sjooyssg 2liqnd dadysepw



AIVIN-

S

" 0] 19Y) 1IN0 SPR POOS a1k 219) 181 MOUY

pue SWeaIp I19Y] JO UIB3] 01 POOS sAem[e
S]] "9ABY 9M SJUIPIIS 3] O] MOPUIM

a8 © yons uado SMIIAIa]UI 3S3YL,

WOOZ ddAO0 SHHAIANTLINT XO0WN SHWNIN 0606




/0"

IVYNLOY OL 139andg LZAd

90°CES LLY'GL 62°085'992'C G9°0£Z‘960°G 00'pLE'BLL'ZZ  |00°0 00°VLE'BLLZT |08 L06°6E9° LT
spung asloyq ssa7
90'eES LLP'S) 62'055'¥92'2 S9'0£2'960'S go'vie'sLL'zz  |00°0 00'PLE'BLLTT |02 L06'6E9°LT saue|eg + sasuadx3 :|ejo) pueso
00°982'208 62°0S5'+9Z'E LL'69L'LOE'L 00'909'89¢€'¥ 000 00°909'89t'p L1958'Eol't sasuadx3 |ejo)
8L+bZ'EE- 957 19Z'901 292eL'LE 00°054'0LL 000 00°0S2°0LL GELIGREL sasuadx3 Jayl0 0¢
58'820'0¢E1 STAe I o98'zZe'ey 00'GLZ'18L 000 00512'L8L ZeI5E°ES) sasuadx3 onajuiy 6l
08°269'2 ZoOPIE'E (AN T2 2 00°000'G1 000 00°'000'G1 SB'ESE'LL sasuadx3 yleaH 8l
L0 TS0'20F €6°L..'268 90°9.9'16¢ 00'905°269°L 000 00'905'269'1L 08°€48'255'L sasuadx3 uogepodsue. | Ll
€1'669°20¢ LT G1B6'SER 09°€8e'191 00'861'G0P'L 000 00°'861'S0P'L LS '€0Z'GZ6 suonng WsIg 4o In0 9l
£E6°EPR'Er eL'veL'0g v6'tZP'SL 00'000'06 000 00°000°06 65 ¥EL'8S sasuadx3 uoneanp3 jewads Sl
Is1'820'69¢- 64 '€60'6FL 0r'008° L8P 00'2e6'21e 000 00cee'LLe 1LGPS 104 ABOIOUYO9 ] ‘UONONISY) WNNdLLINY 14t
P6°L16'91 €2 +08'8S £8'9/.'G0L 0066t L8L 000 00'66¥' 181 15'6.8'981 sasuadx3 jooyag ybiy €l
€L PEQ 9P FA A TA- 2 S8°061°LL 00°+S6'LY 000 00'¥56°19 95" 1e0'sr sasuadx3y j00YIS JIPPIN 2l
Z1'€69'69 £0'EGE'6 S8'8CS 6T 00'545°801 000 0055801 8GZLE'201 sasuadxg |ooyas Ivuysend bl
fosve8'Es £0'ETE'DL L IE0°LT 00°65Z'L6 000 00'552°L6 0L #0S'E6 sasuadx3y |00Yog SQUI00D DM ol
0£'96%'6L1 65°'189'05 LL'bPS'oE 00'¢eL 902 00°¢ co.mmmdom /G 105'9.1 wmwcmﬁm UOHENSIUIWPY SPIM WIASAS 6
way aur
sasuadxgy Lewwng
asuejeq sasueiqunaug |sainppuadx3y gLA [196png pasiaay sigjsued]  [39Bpng jeuiburo| aN3adx3 ol -
L20ZAd LZ0ZAd LZ0ZAd L20ZTAL LZ0ZAd LZ0ZAd 0Z0ZAd
90°£¥2'S19'Y) 000 PE09P'PEL'E 0080.'60¥'8L  |000 00'80.'60¢'8L  |EL71S0'8L¥ L1 S3uBES [BJOL
¢6'6T1'88C 000 80'8LL'EE 00'8¥Z'LLE 000 00'8¥e'LLE 09°€L6'002 saueleg Mnauy 8
IsLaLy'osl'e 000 Lg'vee'aes 00'Era'ZLe'e 000 00'£b9'CIE'E 0L LOP'EZo'E sallejeg uoneonpy [e193ds L
L2$2L'9GS 000 62 0LE'LBL 00°5£0°0S82 000 00520052 LG'G60'FLO saue|eg ABojouyoa] '@ winnolIng 9
Z6'P05' 00’ 000 80°226°066 00°ZEP'S65' Y 000 00 TEV'SES' 96'EP6'SLS Y salreles |ooyos ybiH 1 |
(60°96¢'€EL'L 000 16°298'9¥C 00'658°628") 000 006586481 04'912'48¢") sauejeg [00YD2S SIPPIN ¥
8221482 000 25'€L9'C69 00'988'¥95' 000 00'988'vos'e S TLE0LP'E salejeg Algjuawalg Jauysend €
€6919'81EC 000 L089L' LS 00'$88°€68'2 000 00'68E'¢68'2 vL1L82'seL'T salejeg AgjuswWwalg sQWOOD DM Z
ZE v vS9 000 wo.mmo,wvm 00022200 L 000 00'022'200°L 86'528'856 saue|es UojeNSILIWPY WalsAg }
‘w9l aury
sauejes Aewiung
souejeg saoueiqunoug |saimpuadx3 aLa [1ebpng pasiaay sigysues]  [19Bpng jeuibug| aNadxX3 OLA
LZOZTAL LEO0ZAS LE0ZAS LZ0ZAd L2O0ZAS LZOZAH 0ZAZAd
lenyoy o} jabpng |0oYsg LZAS
0202/eL/LL JO SY



%8Sty |0G ¥68'ES £0°€TE9L LY L8012 0065226 000 00'S5Z 26 04 ¥05'E6 S3SNIEXT TYNOILONYLSNI SEWOO0D 2X TV10L
%00ElL |9L'pBLE 00 00€ ¥8°GLL 0o'00Z'e 000 0000z€ P90LLY S3SNIdX3 TYNOILONYLSNI SHWOOD OX TvlOL
%0€0C [9L'SiT L 0000t ¥8ve 00009 1 000 00009 L v Gre'e JBYIQ SqWooD DM 0lgg 0095 18101
%69'G  |00605°| ooo 00’16 00009t 060 00'009'} 0z'gog'L se|ddng sy ledioulld  DLZZ  0DSS  EBLOL
SIASNIDXT TYNOILONHLSNI SHNOOD DA
%996y (VEOLL'LS £0'€2091 £9'126'92 00'650'¥6 000 00'650'¥6 90'v6.'88 SISNIAAXT TYNOLINHLSNI SHNOOD I V101
%1S'EE [0S 08 ooo 05's0v 000LZ'L 000 000LZ'} £6'EOr'E uswssassy @ Buisal  0z.Z 00SS LLIOL
%698 |0V'€TS v Wivl'y £L62E LI 00°000'0F 000 00°000 0% LLPEB'GE s|ddng [eJoURD) SQWO0D DM OEYZ  00SS  LLLO}
%2869 |ZL'EEBE 000 88'998'8 0000421 000 000042} ZovSHL S[ELRIB |EUOHINASY| SQUOOT DM GIPE 008G LLLOL
%ZS'Gh |06'809'GL 90'€2zZ'0t YO'gL8'Z 00 0%9'8e 000 D0'0s9'8e §2°990'€ sqocqxe] SqQWoo} M OLvZ 0095 LLLOL
%¥e ¥ |2 OrFE'9 05259l 80°Z0S'E DO'SE¥'LL 000 00°S6Y'L L S9viL'6L dinb3 |jeuononisy| sQWOOD DY 0ZPZ  QOVS  LLIOL
SISNIJXT TYNOLLONAYLSNI SSNOOD DA
aii 139dng
a3asn | 3IONvIva WNo3 aN3dX3 J3SIA3Y SUIISNVHL 139ang aN3dX3 dlA SISNIdX3 TVYNOILONYLSNI SBWOO0D "I'M
104 74174 [T 4174 ¥4ir4 Y4114 X4174 1oz 0zoz ‘¥0d SINNCOOV
TVL3A NI 1396NE TOOHOS Ad 1202
SISATVYNY 1390Ng9 HVY3A LNIHHND
33dHSVI 40 NMOL




oy
e —
Wl8Ge [CL'E6969 €0 Eses 58'825 6Z 00645801 000 0064580} 85 Z/E801
%86'C |(009lS® 000 00'v8 000098 000 00009'8 9708’6 IYNOILONHLSNI LANHSYND TVLO0L
ek L |00'9Le'S 000 00v8 00006'S 000 00'008'G g9evic'L JayQ lediduld JBuysenDd  0LgZz 0095 Z8Z0L
%000 [0000L2 ooc 000 oooose o0oo oo'onL'e BZ0ES'Z sal|ddng [ediould Jeuyseny  QLgZ  00SS 28201
IYNOILONYLSNI LANHSYND
%18'8E |ZL'2LL'19 £0'ese's S8 Y 6L 00'5.6'66 000 00'5.6'66 76°295'96
%000 |00°00L 000 0o0¢ 00002 000 00004 000 sslemyogeuysend  gs¥Ee 009§ ZHE0L
%S0'GS [PLV99LL cL9SLY ¥S8ZL 0l 00'056'SZ 000 00°056'5¢ £0'850'12 so|ddng |essuen jauysen)  O0EyZ 00SS Z1LZ0L
%SZ 0L |80°L08'0E 9L'eZeL 9.'¥62'2 00'GZEPE oo 00'GZE'¥E ¥£'085'82 S|ELBlEI [BUOKONNASU| JBUYSEND  GLPZ  00SS  ZLZ0L
%e8 1L |OLIED'L PeLLLL 95 16291 00 000's2 000 00°000'Sg £6'969°'LE Sixal jsuysenp  QLbZ 005§ Zleol
%912 (02'vi6°01 18662 66 622 00000 ¥ 000 00000t} ¥92eT' L1 uawdinby jeuononASU| 1BUYSEND  0Z¥Z  00PS  Z1Z0)
JYNOILINYLSNI LINHSYND 21201
ata 139ang
a3asn | IONvIvE Wno3 ONadX3 Q3asiA3Y SYIJISNVAL 139an8 ON3dX3 alA SISNIdXT TYNOILINVLSNI LANHSVYND
10d (34174 (%4174 (%414 120z Lzoz Lzoz ozoz ‘404 SINNOIDV

Av13a NI 139aNg TOOHIS Ad 1202
SISATVYNY 1320aN4d dV3IA LNIHAND
I3dHSVIN 40 NMOL




%89'06 |P6°L16'91 £2108'85 €8'921'S01 oo'esy'L8L 000 00'66%'L8I 156.8'981 SASNIHXT TYNOILLDNYLSNI TO0OHIS HOIH TVLOL

%SZT'ELL (69 VEE L~ 000068 B9VEL'BZ 00°00£°22 000 00'00€22 620860t IYNOILLIONYLSNE TOOHDS HOIH V101
%S9'80Z |Z9'169'8- 00'006'8 ZOL6LL 00°000'8 000 00°'000'8 08'02Z'8 1Byl0 ledivung couds ubiH - 0122 0095 £8E0L
%S1'99 |000FF 000 00098 60'00¢E't 000 00'00€'L 62628 dysiequapyseng oyos uBiH - 00LL 0095 €8€04
%S90L8 [LOELY'SL- 000 L0ELFLL 00°000'2 000 00000'2 TE'L99'S sanddng |edisuug jooyag yBiH - 0LZZ  00SS  £8E0L
%000 |00°000°2 000 000 00°000'Z 000 000002 PLOLO6 enoling enxg jooyas uBlH  0ZS€  O0FS €801
%SL'L6 |000ce 000 000L9'E 00°000'y 000 00°000't ¥2CLo99 {enpequo) jedidulid |oouds YOIH  01ZZ  00VS  E€9E0L
TYNOILONYLSNI TOOHDL £8E01

%LL'6. |€9ZSTEE £T¥06'6Y rL2r0'9L 00661651 000 00'661'651 TZ'Gre'ss| TYNOILONYLSNI TOOHD: 1VL0L
%S6'86 [9L'162 Z1'502'8 PR TR 00'089°LZ 000 00'089'22 ELpES'EE SXSL 100495 4BlH  OLvZ 0095 €0l
%65 0v |00°902°L 000 oo'vee 00080’ oo 00'0£0'C ZE'96P'E saiddng soueping joouds ybi  0LLZ Q0SS €1E0L
%L0'SEL |6Y'689'G- 00'096'L 67'056'6} 00'122'91 000 00'12Z'91 SG'8Z6'S aiemyos jooyos yblH  §G¥Z 0055 £1£01
%89'LE |1S'GPS'2C 86'90G'¢ LS ip6'9 00°000°tE 000 0D'000'EE 8L EPY'ES saiddng jessuag jooyag uBIH - 0EyZ 0SS  £LEOL
%6621 |L9GLL'B- 157181'9¢ OL16L'SE 00'e9zzy 000 00E9Z'ZY 98'32Y'0Z S[BuSIEW [BUOGONASU| I0OYDS YBIH  SLYZ  00SS  E£LEOL
%0529 |00'008'L 00°000'€ 000 00008'% 000 00008t ooeec'e Bunsay jooyog WBIH  0Z/Z 00PS  £LEOL
%Y 0CL (€1°220°L- €1266'G 005z 00°000'G 000 00°000'S e LLL'S e aoueping jooyag UBIH - 0LLZ  00PS ELEDL
%6¥'GL |s99e8'eE eV ivy Z6'026'E 00°60Z'8Z 000 p0's0zZ'ee ¥Z'655'S2 ‘dinb3 |euoionasul jooyog UBIH  0Z¥Z  00PS  ELEOL
IVNOLLDNYLSNI TOOHDS HOIH 33dHSYIW €1€01

aLr 1394ang
a3asn | IONvVIvE WnNJ3 aNadx3 q3asIAIY SYIJISNVHL 139ana ON3dX3 LA SISNIJXT TYNOILINYULSNI TOOHDIS HOIH 33dHSVIA
12d ¥4114 (Y4114 1202 Loz [ TA114 Lzoz 0zoz ‘404 SLNNOJOVY

TIVL3A Ni L390N83 TOOHIS Ad 1202
SISATYNY 1390N9 Yv3A LNIFHAND
I3dHSVIN 4C NMO.L




%0 vZ |€L vE8'OF Zr'9Z6'c S8'06L°LL 00'$S6°19 000 00'v56°L9 85°120'GY SISNIJXT T¥YNOILDINELSNI TOOHDS I1aaIW TYLOL

%000 |00000'9 000 000 000009 000 000009 96'P80'1L IYNOILONYLSNI TO0H2S 31AJIN TYLOL
%000 |00000'E 00'0 000 00000'¢ 000 00000’ 62°C6 Byio [ediduud 100428 SIPPIN 0122 0098 PBYOL
%000 |000002 000 oo 00'000'2 000 D0'000'Z 19166 sayddng |ediouud [00yoS PPN 0LZZ  00GS  ¥BYOL
%000 [00°000'L 000 000 00°000'1 000 00°000'L 000 ‘wog) jediduld (00YIS BIPPIN 0LZZ  00VS  PBYOL
TYNOILONYLSNI TOOHDS 31aaiW ¥80L

%e0'LT |SLPEQ'OF Zr'8zZ6'e S206L°LL 00'¥56'6S 000 00'¥S6'6S Z9'986'EY IYNOLLINYLSNE TO0OHDS 31adIW TY.LOL
%9201 |050€5'0L 000 05 ¥0Z'L 00GEL'LL 000 00G6EL°LL ZTBBLLL sy00qIXa) 100YaS AIPPIN OL¥Z 009G L0l
%BELE |0085L'E 000 00'SHZ'E 00 +00'9 00’0 00009 000 SIBMYOS |OOYOS IPPIN SSPZ  00SS  bIvO0L
%922 [1LSELS'LL 08'509'L 69029¢ 00'000'9L 000 00'000°9L €222 0L sa||ddng [eJauag) |jooydg SIPPIN - OSkZ  00SS  ¥LPOL
%9CLE |94 vVE0L 91'960' 80'FL0'F 00'GL6'9) 000 006169} 8. 1LG'TL S|BUSlE [BUOHONASU| [0OUYDS BIPPIW GLPZ  00SS  FLPOL
%ES'BL |96'929'F Sr9z 85°9v0'L 00°004'G 000 00004'S LY €SE'S dinb3 |euonangsyy |00YdS BIPPIN 0ZPZ  QOFS  PLPOL
TYNOLLINYLSNE TO0HDS 31a0IW v1#0L

ala 139ang
gasn { IONVIvVE wno3 aN3dx3 Q3ISIATY | SYU3JISNVHL 139ang ON3dX3 AlA SISNICXT TIVNOLLDINHLSNI TOOHIS 31AAIN 33dHSVIN
19d 1202 1202 120z 1202 1202 1202 0z0Z MO4 SINNODOY

V130 135aN4 100HDS Ad 1202
SISATYNY 1390Ng ¥v3A LNIHHND
3IdHSYIW JO NMOL




u

%ELYS |v6 29t [T G129yl 00'ZE6'8E 000 00'ZE6'8E 5Z'625'061 TYNOILONYLSNI 3AIM 12141810 TVIOL
%6Z 18 [2019€p 000002 EBGPE'LL 00'20€'€Z 000 poL0c'te L9 /61681 8£2'99-D JAYIO 9SG euONDNASUl  ObPZ 0095 61021
%¥8'62 |00'SOLt 000 00'0iF 00°'GL5') 000 00°645'L 000 JaQ uspusjuusdng Juelsissy  OLLZ 0095 6LOZ1
%000 {00°000'9 000 000 00'000'9 000 00°000°9 LT198°L uoojed dwed  (ZG¢ 009G 6L0ZL
%95 9Z |18°129'C Loy 28’187’ L 00°'000's 000 00°000's 15'gee's saliddng soyJQ JeaunioA  OF¥Z  DOSS 61021
%8S [00SBY oo'o 00'59% 00'050'L ooo 00'050'L AR saddng uspusiuvadng juelsissy  GLLZ 0055 6LOZL
%000 |[00000Z 000 000 00'000'2 o0 00'000°2 000 sinL apising  0LeZz  00PS  6L0C)
] ooo 000 000 000 000 Qoo pasinquiay Aejes 0 00Ls 00021
IYNOILDNYLSNI 3dIM L21H1SId 61021

QLA 139dna
a3asn | IINVIVE wno3a aN3adX3 a3asiAIY SHIASNYHL 139ana aN3dX3a dLA SISNIdXT TYNOILONYLSNI 3AIM LO1¥1sIa
10d (¥AI4 (YAI4 1202 1zZoz Lzoz Lzoz 0z0z ‘HO4 SLNNODDY

TIV130 L39aN4a 100HIS Ad 1202
SISATVNY 139aN4 YVIA LNIHNND
33dHSYIN 40 NMOL




=

%000 000002 Dgo 000 000002 000 0000072 000 TOOHIS F1AAIW LNINJOTIAIAQ TIYNQISSIIOEd IV.LOL
%000 goo00'z 000 000 00°000'2 000 Qo'000'e 000 ledioud 158y A8 Old UYoS IPPIN 0122 009G ¢8EZL
JOCHDS 27AAIN I3dHSYW-LNINGOT13AIA TYNOISSI40Hd #8E2)

%000 00°000't 000 000 00°000't 000 00°000'7 LG'68F'L TOOHIS HOIH LNIWAOT13IAIJ TYNOISSIIOHd TV.LOL
%00°0 000002 000 000 00°000'2 000 000002 000 Ulld 18SY A2 01d [00YIS YDIH SLZe 0095 ¢£BeCL
%000 000002 000 000 ooooo'z 000 00°000'2 LS68Y'L |edizund Aag oid jooyos ybiH QLZZ 0095 ¢8cll
TOOHIS HOIH 33dHSYIN LNIWACT13AIA T¥YNOISSIHA0Hd £8EZL

%68'EZ |9EPPO'e 00’8y yoOLiv 00000t 000 00000t pZ 285’2 ANINGOTI3AIA TYNOISSIAOHd LANHSYND TYLOL
%E80Z [9C°ERS'L 00'6E2 YO LLL 00°'000°2 Q000 00°000'2 00'6BY jediound 188y A8Q 0ld Buysend SLge 0095 2Z8ecl
%5692 (00 Lot'L 00'6£2 0000t 00'000'2 000 oo o00'z 02'860'C uld A8 oid Jsuysenyd 0LZZ 0095 Zetzl
1INHSYNOD-LNIWAOTIATA TYNOISSII0OHd Z28czlL

%06/ 00004 000 00°00¢ 000007 000 00°000'7 82°Z.8'E SENOQOD IXM-LNINJOTIFAIA TYNOISSIH0OH IVLOL
%00°0 000002 000 000 000002 000 00°000'C 08'9Ev'2 Ulld 1SSy AB(J Clg SqQWO0) O SlZZ DO9s  Lecel
%00°SL |00°00L°L 000 0000 000002 000 00°000°C ab'GEY'L Jedidulid AS(] 0i1d Sqoo O glLZgZ 008 LBcel
SANOOD DA-LNIWJOTIAIA TYNCISSIIOHd L8ETL

aiA 139an8
a3asn FONYIva WNo3 AON3dX3 Q3SIATY SHIASNYTHL 1395ang AN3IdX3 dlA IN3NJONIA3A TVNOISSIJ0ud FAQIM LOIMLSIT
12d 1202 1202 $202 (X414 (X414 Leoe o0zoz HO4 SINNODDY

UVL3A NI 139008 TOOHOS Ad 1202
SISATVYNY 1390N8 HV3A LNIHHND
J34HSVYW 40 NMOL




1
—
£1'869'05% |8F'615€R §9'8.1°49¢€ 000 000 000 B9'GIZ'EBE ADOTIONHIAL NOILYIWHOSNI 30IM LOIYLSIG TVLOL
Zv1z9'LLl-  |86'056'2E vr'0.9'82 000 oo'o 000 56'%.8'/8 oueusue ADOjOUYIS]  OSPE  00SS  69vZL
00'9£5 ¥~ 000 00'seS'v 000 000 o000 60'GP8'Z ABojouyoe) |euolonIsur  LGFZ 0055 B8YZL
£6'595'0ZL-  |00'000'pL £5'595°90} 000 000 000 2L 06915 slempieH [enonisu| walsAs  €5¢Z  00SS  6BYZL
000 000 000 000 000 000 LiivL'vl aiempleH [emonisu| walsks  0SZZ  00SS  68VTL
05¥.i6 56~ 06895 ZE 00'90¥'€9 000 000 000 2666619 SIBMYOS [BMONASU| WRANSAS  €SPZ 00bG  6BFTL
89°000'8LL- |00'000'F 89'000'¢LL oo 000 000 68°259'v91 Juog uswabeuey voneunojl]  0SklL  00PS  68PTL
JAIMNTLSAS-ADTONHDIL NOILYWHOINI 3AIA LOIELSIA 68¥2L
%CC e |00°L¥D vO 00825 85 006295 00 000°6Z1 oo 00000641 L1212l LNIWCCTI3AIA TVNOISSIA0Hd TVIOL
%1689 [v9'ZOL'LS 00°050'8S 9€"23'6S 00°000'591 000 00°000'591 8LTLLPSL FAMNILSAS LINZWJOT3AIA TYNOISS340Hd TVLOL
%000 [o0000't 00’0 000 00°000°'L 000 00'000't ve'ELe wawdojaasq |BUCISS®i0ld 034S 0082 0095 68EZH
%eZ 8 (000008 00°000°2€ 000 00°000'6¥ 000 00'000°6¥ 00°000°'S€ juswasinquisy uomin)  LSEZ 0099 68ECL
%.L9°LL (000592 000 00°05¢ 00'000'€ 000 00'000'€ P2 69E'E AS(] Qud Jopeng wnnauung - QLI 0095 68ECL
%SZ'L [00'G26'S 00’0 00'SL 00°000'9 o000 00°c00'9 18'629°C A3(] Ol apitiwio]d [coyos  Q0LL 0095 68ECL
%YEES |V9'LTLEE 00'050°'L2 9£'2Ze'5s 00°C00'0LL 000 00°000'0LL Pe2es'8s uswdo|anaq (euoissajosd WAISAS  JSET  00PS  63EZL
%8¢ [06'80°€1L 000 01049 00'6YL'EL 000 00'6%L'EL 66'0ZE'vE saueles oA 'SS9Y01d wWaAlSAS  SOEZ Q0L  68EZI
SAMWILSAS-LINIWAOT3AIA TYNOISSI40Hd 68E2L
alA 139ang
aasn JONVIVE Wno3 UN3dX3 a3siAIY SHIASNVHL i39ang AN3dX3 AlA INIWJOTIAIA TYNOISSIJ0Hd IAIM Lo 1SIa
13d Lzoz zZoz Loz Lzoz 34174 Loz ozoz ‘H0d4 SINNOJJV

AVYLIA NI 139ANd TOOHDS Ad 1202
SISATVYNY L320N9 YV3A LINIHAUND
Jd3dHSVIN 40 NMOL




%SE iy (9972682 ZorIeEe Zi'8ss'y 00°000'SL 000 000005} S6'C5E'L1 30IAY3S HLTVY3H TWLOL

%000 (000009 o000 o000 00°000°'9 000 00°000'9 00'000°'9 $334 ¥a FAIMWILSAS TVLOL
%000 |000 000 000 00'C00'9 oo'o 000009 00°000°9 994 1Q apimwialsAS  00ZE 00¥S 6BZEL
$334 "HWA/HLTVIH JAIMINILSAS 682¢)

%LEER (197299 SE'S0L'L ¥5'922' 00°000'¥ 000 00'000'y 25'1L2'¢ TOOHOS HOIH 321IAY3S HLTY3H Y101
%LEER |19°299 S8'S0L'L vS92Z'T 00'000'y 000 00°000't ggLie'e sajiddng WIeaH UBiH  00ZE 00SS £8ZEL
JOOHIS HOIH J3dHSVIN-IOIAYTS HLTV3H TVIIAIN £€82¢L

%¥Z 204 |16'SS- LL°6Z0Y vL9ZS°L 000052 000 00'005'2 £5681'| 1INHSYND FOIAHIS HLTVIH TYLOL
%¥Z20L |L6'SS- L1'6Z0°L v1'9Z8'L 000052 000 00005 £5G8Y'L sallddng yjleaH 19uUsen)  Q0ZE 00SS Z8ZEl
13INHSVYND-IDIAYEIS HLTVIH TvDId3W Z8ZEL

%G58y [9L-98Z'L 00'6il vaveD’L 00°005'2 000 00°005'2 06'965'9 SEWOOT OH 3DIAYTS HLTV3IH TYL0L
%S9 '8r |9198Z't 00641 PPED’L 00°005'2 o000 00'005°2 06'965'9 saddng yiesH squood OX  00Z€ 005G  L8ZEL
SEWOO0T OH-30IAH3S HLTV3H TvDId3W 182ZEL

%9E'8L [09'€9L'8 000 or'9ee’l 00'000°0} 000 000000} 0z ¥8L'L IYNOILONYLSNI-NON JAIMINILSAS TVLIOL
%9E'8l |09€Sl’'8 000 or'9e8'L 00°000°01 000 00°000°0L 0Z¥8L'L aoueinsuj askodwl s 002S 0095 6R0EL
uonnqiued usweamay SYLN 001 009§ 680¢L
JAIMWILSAS-TYNCILONYLISNI-NON 3AIMSAS 680¢EL

ari 139dng
a3asn | IONvIvE WNo3 an3dx3a Q3sIAd SUIASNYHL 139dneg GN3dX3 LA HLITYIHAINVENSNI SAIM LDRLSIO
13d 14114 1202 X414 1202 %4174 34174 ozoz -404d SINNOJDV

qIVI3A NI 139ana TO0HIS Ad 1202
SISATVNV 139aNS 34VIA LNIHHND
33dHSYIW 40 NMOL




=

%686, |10°250°80F £6°424'268 90'9.9'L6E 00'905'269'L |000 00'905'269') |08'E/8'ZSS | NOILY1HOdSNVYEL ATIVA TVLOL

%000 |00°000'G2 000 000 00'000'62 000 00'000'62 £8/£2'85 JCIMNILSAS-NOILYLIOJSNYHL ATIVQA TV10L
%000 |00000°G4 000 000 00'000'G2 000 000002 £8°/€2'85 uonepodsuel) OlUSA ABUUDIIN  DOEE (095 6BBEEL
JAIMSAS-NOILVLHOLdSNVYL AIVa 68EEL

%S9'65 |69°246'95C 65 LYEvoL ZLU6I0'8L1 00'666'6£9 000 00°'666'6£9 L5°0L¥'6E9 IVNOILYONA3 A3dS-"SNvHL ATV IVLOL
%9901 (00" Z9¥'p Zr'ory 8526 00°000°S oo 00'000°G 92'989'C JayQ uonepodsuel]  QOEE 009§ BZEEL
%EZT 03 (69°0LS'Z5E £1'108'P9T ¥ L86°2L) 00°'666'vE9 000 00'666'PEY 62722299 uonepodsuel] J3dS  Q0EE 00¥S 6ZEEL
FAIMINISAS-NOILYINA3 TVIO3dS 6ZEEL

%ZT'T6 |CEPL0'9L ¥E9E8'L29 ¥E965'ELZ 00°£06'LL6 000 00°206'L46 0t 622’658 AVQ YYINOIH-NOILYLHOdSNYHL ATV V101
%22 Z6 [ZE¥L09L ¥E'9€8'229 PE'96SELT 00°£08°L46 000 00°205'246 0F'622'658 uoneuodsues) Aeqeinbsy  00EC  00¥S BLEEL
IAIMWILSAS-AYA HvINOIH-NOILYLHOdSNYHL ATIVA 6LEEL

ailAa 139danga
a3sn | 3JONVIvd NNo3 aN3adX3 a3asiA3y SYIJISNVYHL 132ang aN3dX3 LA NOILYL1HOdSNVHL 30IM LIIHLSId
12d [T4174 120z LzoZ (74114 Loz Lzoz pzoz HO4 SINNODIV

TYL3A NI 1390N8 TOOHDS Ad 1202
SISATYNV 1394an4d dV3A LNIHANO
33dHSYIN 40 NMOL




1]}

S
%6 LEL |84 82128 962806 ¢ 968'GE 0005£°001 000 000527008 06'1LSG 201 S3LLN TVLOL
%¥6 LEL (8282128~  |952€0'26 22'968'S¢ 000S2'00L 000 00052001  |067155'201 3QIMWILSAS SIILITILN TWLOL
%P6 LEL (82824 28~ |95 250 26 22 968G 00'05200L  |000 0005200L |06 1G5 204 sauoydajal WalsAS  Zely 00SS 68LbL
JAIMSAS-531.681F1
%GZ'8¢ 98820 0¢1L 62¢9E'8 98'gee'ek 00SLE'L8L 000 00'sLZ'L8L ZE'LSE'E51 SOILFTHLY HOIH 334dHSYIN IVL0L
%5282 |S8928Z0'0EL 62¢OE'8 99'228'Cr 00'SLZ' 181 000 00'SLE'LBIL ZE/GE'ESE SOALTTHLY TO0OHIS HOIH 334dHSYW 19104
%0L 8. |00868F 000 00'Z0L 8l 00000°€2 000 00000°€Z 169528l S30UBIRJUOD/SaN JNBIUY  OLGE 0595 E£85¢Ch
%0961 |16 8FF OF 000 60°198'6 000LE'0S 000 CO'0LE'QS 190126 B MBI 0LSE  009% £8GEL
%LEZ6 (00000t LLISV'S €2'ZrS'9 00000} 000 00 000'€} Z6'00€'61 BOUBINSUI DUBIYIY  OLGE OSPS  £8SEL
%ES'L  [S2BSE 1Y 000 ST'IP9 00 000'ZY 000 000002 €5'98€'Z¢ uonepodsuel] oNAYlY  0LSE  LBYS £8SEL
%0E'6T |6L'029'FL 24°606' 6Z¥IL'E 000502 000 00 0S2'02 £T'E64'01 sanddng onayly  QLSE 005G £8SEL
%00 %L [00°€59°2L2 000 00°Z0S'y 00°561 Z€ 000 00'651'2¢ 00'206'22 SBIOIO  OLSE 00¥S €8GEL
AOOHIS HOIH I3dHSYIN-SOILITHLY £8SEL
aLA 13sang
a3sn JONYIVE WNo3a AN3dX3 a3asiagy SHIASNYHL 139ang AN3dX3 QLA SOILITTHLY TOOHIS HOIH 33dHSYWN
12d 1202 1202 LZ0Z 2027 1202 1202 0202 2404 SINNO2OV

NUVYL3A NI L390N8 TOOHDS Ad 1202
SISATVYNY 1394dNd dV3A LNIHHNO
F3JHSYI 40 NMOL




L

%eLVE |ZC PRI ¥ES 000 B9 G/0 BFE 000ZZ2200°L 000 00022°200°L |66 ¥0S'¥26 SAOYAM NOILLVHLSININGY TV10.L
%G90L |00'920P 000 00’08y 00°905'Y 000 00'90S't 00'099'2 Bunc) ey 0LZE 00E0LS 68051
%000 |006v6F 000 000 00'6¥6 ¥ 000 00'6P6 ¥ 000LL'y 9eD almasgng  OZpL L200LS 68051
%SLvE [BF'9Z9'Z6 ooc 2S5 62k 6¥ 00'95TerL 000 009522yl 9.'¥6S'8E1 A8 |euucsied 02kl (0200LS 680S!
%ZLvE (22'125'v6 000 8.°197°06 00'68.FFL 000 00'68L¢FL 82'928'L¥1 WD sssuisng  QLyl 0C00LS G6B80SL
%LEPE [EV L9665 000 15Z81'2E 00'F1L'Z6 o0oo 00¥1i'Z6 06'96.'68 WD uspusuuadng  OLZL 0ZOOLS 680S1
%P9'8E |00°€TTC 000 00'00%'L 00'€e9't 000 00'EZ9'E 00002 W2008  OFLL 0200LS 680Gk
%EB'EE (EV'HYY'EL 000 LG°08E'0y 00'S20'6LL 000 00520611 S0'ELE'SLL Busay pue soueping 188D G1ZZ 0LO0LS 680S)
%0y 9 |1G2hr'e8 000 6v°229'05 00°0Z0'6EL 000 00°0£0'6E1L 86'8V5'SEL Juspusjunadng JURISISSY  GL1Z 0LOOLS 68051
%BE'vE [8100F 18 000 28'665'E 00°000'S21 000 00°000'521L 00'629'2 Jebeuel ssauisng  OLbL QLOOLS 680SL
%LL'SE |£2°921°6C 000 £T'E8L'GL 00°096'v¥ 000 00°096'v¥ 66617, '6€ J0JeUIpIOOD YoBAANG  OZZ) OLOOLS 68051
%SL'GE |0E'EL64L) 000 0L'¥56'9 00°'826°181 000 00926181 ZrBLELLL wspuaadng  0LZL 0LOOLS 68051
3AIMSAS-LSIONN-IOYAM NIWAY 68051
ala 139ang
a3sn | 3ONVIvE WNo3 aN3adX3 Q3SIA3Y SYIISNVHL 139dna ON3dX3 ALA SIOVM NOILVHLISININGY 12141510
134 4174 1zoz 14174 (X474 oz (34174 174174 *HOd SLNNOJOY
VLA NI ALIOANA TOOHIS Ad L1202
SISATYNY 1390N49 4V3IA LINIFHHND
JIdHSVIN 40 NMOL
00'622'6- 00°'62Z'6 000 000 000 Qo'Q SZSiL'EE
00'622'6- 00622’ 000 Qo0 000 000 ErACTANF4 soueusjulep Bpig [oouos UBIH 009 006G  £80vL
%000 |000 goo 000 000 oo goo 000 eoueuajuiey 'Gpig Jauysend  Q09E  0OFS  ZBOPL
%000 |00°0 000 000 000 000 000 000 soueusiuiey Bpig DOM  009E  0OFS  L8OFL
aLa 1394ang
ag3asn | AONVIvVE ANo3 aN3dX3 G3SIA3Y SHIASNVHL 139ang ON3dX3 dLA JONVNILNIVIW 33dHSVYIN
10d 1zoz X174 Loz 1oz Lzoz (F4114 0zoz ‘404 SLNNO2DY

V13 NI 1390N8 100HOS Ad 1202
SISATVNV 139aNg ¥v3A LNFHHND
33dHSYW 40 NMOL




Zl

GRS

%0L'8L [Z£Z200202 (00D £9VEE OvY 00°2ZP'99r's (000 0022r'9gr'c |S966LPELE AYQA TUYNCILONHLSNI SEWOO0D DX SIOVM TVLOL
%990 |054v6L 000 05°¢s 00'000'8 000 00'000'8 20'8L0'61 [BUDISSDJOIRIEG QNS SQWOOD DM 0EEZ 80SOLS LLLGL
%016 |96'GE9'L9L 00’0 pOvLL'9L 000LY ' vEL 000 00 0Ly pBL LEQEL PFL s|euoissajoideied SQWOOD DM OEEZ 00EOLS LLLSL
%08y [COLEZ¥POE 000 06'PES'L 00°246'LE 000 00°LL6'LE 90GL6EL MB|D S0UBPING SQWO0D DX 0422 0200LS LiLSL
%69'L [€L'EI'0E 000 18'9¢s'e 00°0D0'EE 000 00'000'€E 66'115'G1L SIBYJB8] SIMNsSqQng Squood JX  SZEC GLOOLS LLILSE
%0Z€ |00°0ZS'viL 000 0008 00°000°G1 000 00'000'51 0r'199'9 samgsang wusl Buol squiood DM PZEZ 2L00LS HLISL
%iz'8 |009vL'vl 000 00'6lE'} 00'590°'9L 000 00'690'91 00229'G1 uosiadiieyD sqQWOOD DX GIEZ 9L00LS LLIGH
%SE'6L |89°0809LL 000 erbeLe 00'SZE'EYI 000 00'SZ6'EYL 2r'86L'601 VUEPING SQUCOD T OLZ2 0L00LS LLIGE
%¥L'6L |S9'9L1°GL 000 SE'L6L'LL 00'896'26 000 00°896'C6 0LELZ' L8 uenelqr] squood DM 0bET 0L00LS LLLSL
%866l [SESLO'ESS'E 000 §9'190'8.€ 00°2.0°1E6'L |00°0 00°2L0'1E6') |BZ'969'G06'} Sisyoe"L sqQwood Oy S0¢Z OLOOLS LLLSL
%000 |00000°0L oo 000 00°000°01 000 00'000'0L 00°216'G uoneBl|qQ sqwooD DX 0ZZZ OLOOLS LLIGH
SOOI DX SAOVM AVA 934 LLiSL

aLa 139ang
a3asn | IINVIVE WNo3 aN3dx3 a3siAay SYIJISNVHL 139ana aN3dX3a LA SAN0O0D M SAQVM AV HVINOIY
10d Loz 1zoz Loz 24114 1202 (Y4174 ozoz -H0d SLNNOJJY

TvL3A NI L39AN9 TO0HIS Ad 1202
SISATVYNY 1390N9 ¥VIA LNRHUND
JIdHSVIN 40 NAMOL




£l

o
oY
%\L8°0Z [6Z99v'ZL0'E |000 VLvLLTBL 00’ LPZ'OLg'e (000 00'L¥Z'0LB'E [8B'LSYZSLE TOOHOS HOIH S3OVM T¥NOILONHLSNI V101
%Tove [92v90°8E goo FAN TN T4 0o0gLe8s ooQ 00'9Le'8s 8661195 MRID 20UEPINGD 100UIS UBIH 01T 0Z00LS €LISE
%8L'C |00 008€S 000 goaoz’'l 0000055 goo 00'000'sS 91°295°9¢ siayoea) alnusang jooydS ubiH  6ZEZ BLO0LS £LISL
%PS'8 |9L'€98°2¢ 000 ¥Zo9eL'e 00°000°5Z ooo 00'000'S2 L10SEL sa)Musqng uus) 6uoT jooyds YBIH  GLEZ SL00LS €LISL
%269 [000LL¥L 0090 00 02r'S 00002 000 00 0EL 02 00002 siopeaT weaj (ooyds b4 S1EZ 9100LS ELIGH
%LS°LE |STEFO0LL 000 S/ 9Z6'9F 00045 4L 000 00045412 81868242 aoueping jooyds UBIH - 0122 0LOOLS £116L
%ETBL |G5680°GL 000 SPeig Ll 00896 26 000 00896 ¢6 00°L0L'06 veueiqr jooysg YBIH - OVEZ OLOOLS €LIS)
%ZE0Z |S¥EBE'0S9Z 000 §6'€L0'949 00'z5¢€'9ee'e |00 00°45E°9ZE'E |SLpPL'vLL'E sjayoes), [ooydg YBIH  SOEZ OLODLS €161
%S¢ €51 |00'886'2- 000 00'886°CZ 0000061 000 00°000'SH 00'Z66'89 suoneBla0  02ZZ 0LOOLS S4ISI
JOOHIS HOIH TVNOILONYLSNI AVA ¥VINO3Y £LI5L
%PT8L |PL2TLL'9LST (000 9zZ'ebt 195 00912'820't |000 00'912'820' [22'901'086'Z L13INHSVND SIOVM TYNOILDNHLSNI TVLOL
%Sl [000€0'9 geo 0004 00°00L°9 000 00'001°9 000LL sleuoissajoideled Qng jsuysenDd  QEEZ B0L0LS ZLISL
%¥8. |00S0L'8Y 000 00'560'% 00°00Z'ZS oo0 00°00Z°2S 0L'p50E [puoissajosdesed Jauysendy  0EEZ ODEOLS ZLLGL
%LEC |2SBYY PV 000 8t 165°L 00'000°9% 000 00'000'9% Ov €15°61 SISYIBS L SIMASANG JBUYsSEND  GZEZ 8LO0LS ZLLS)
%000 |00°00002 000 000 00000 02 000 00000'02 ov'289'c saymisqng wuaL BuoT1suysent  $ZEZ 910015 ZHLGL
%8/, 61 |00'G¥L'81 000 00919 % oo'lee ec ooo 00'L9E'eZ 00'2¥8'8L uosiadileyD JsUUSEND  GLEZ 9L00LS ZLLGL
%8e'0Z [28'929'80¢ 000 BL'GFE'CS 00'246'192 000 00'Zi6'192 v£Z60'65¢ ouepng Jsuyseny  OLLZ GLOOLS ZLISL
%000 |00°L08'86 000 ooo 00°108'86 00’0 00°1L08'86 00'Zb'96 Ueuelgr jsuysen  QFec 0LO0LS ZELISL
%Sr'61L |0F'9L0'290'C |000 09'69.'26¥ 00'Z8.'655'C [000 00'Z8.4'655'C [BEVBY'O/F'E S/ayoes] jsuysen  GOEZ 0LOOLS TLISL
%00'C |00'000'0} 000 000 000000} 000 00°000°01 00'524'S2L suoneBiq0  0zZz 010045 ZL1S)
LINHSYND-IYNOILDNYLSNI AVA VINO3Y ZLIsL
aii 139dn8
a3sn | 3IONvIva WNJ3 aN3dX3 a3siA3Y SYIISNVAL 139anga ON3dX3 alA LIANHSVND SIADVM TVNOILONHLENI AVA ¥V INO3Y
12d 1oz Lzoz 34174 (34174 Leoe (%4114 0z0z HO2 SINNQIJY

TVYL3d NI L390dN8 TCOHDS Ad 1202
SISATYNY L390N9 HYAA LNIHIND
J3dHSVIN 4O NMOL




¥l

>
<6

%Z00€ |9568586C 000 rreie'szl 00'£96'92Y 000 00'€96'92t 6¢ L8O LLY SIOVM SEIN00D DA TYNOILDONHLSNI TWLOL
%000 (008241 000 oo 00'8L2°1 000 0082L°1 00ozl's NY SInysqng squooed OX  00Z€ 80E0LS 181SL
%P8.  |LEVLO'CL 000 69201t 00°ZeL'¥lL oo 002ZZL'rL 62 067 MO yiesH sqwoc) DM 00ZE OZ00LS LBLSL
%lBSE [2Covl'ap 000 89'858°9C 00'500°6L 000 00°500'5. 00'966'¢L WD [ediould SqQWooD OX  0LEZ 0Z00MS 18151
%000 |OO'86l'El 000 000 00'861'E) 000 00'861°E1 ST919'¢ pusdig Jn) BIXT SQWO0D OX  0ZSE 9L00LS 18LS)
%980z |51°200'82 000 S8'Z95'0Z 00026'86 000 000.5'86 #6°691'98 SSINN SqWooD OM  002€ 0L00LS LBLSE
%LZSE |E¥'S99'69 000 15'656'2€ 00°5e9 201 0oo 00'SZ9 L01 96°666'¥01 lediouldAuelSISSY SQUO03 DM 5122 0LOOLS L8LSH
%06'6E |SL0BLPL 000 S9veE' LY 00'599°9LL 000 00599911 G0'6/Z'EL) [edinuud Squoo) DM 0iZZ 0LO0LS 18LSL
SEWO00D DX-3DVM AVA UvINS3Y 181SE

000 000 000 000 000 a0 000 SIOVM JAIMWILSAS LONYLSNI AVA O34 V101

Wi6Ll |6VSFOL60'L [000 \§Z0v OFZ 00'8r0'8eE’L |000 00'8PO'8EE' |99°€8E'OLE") SIOVM TOOHIS IT1ACIN IdHSYIN TWLO0L
WETEL |SLVELET 000 62'805'S 00 £v9'8Z goo 00'€p9'8e 96°20V' L2 D I0UBPING [OOUDS BIPPI OLLC 0200LS wLIGL
WESY ST O0E VL 000 G/ €89 00°000'S1 000 00°000'SL oL099'0L Sigydes] AINMSQNG [00UIS HPPIW. - GZEZ BLOCLS FLIGI
%000 (00°000°0L 000 000 00 0000} oo 00°000°0L 08'¥09'sE sQng uua ] Buo [0oYdS SIPPIN  FZEZ BLOOLS wLISE
%ES'LE |0L'869 6F 000 06 ZL9'El 00 LEE'E9 000 00’ LEE'ET 00'0L+'6S oUBpING j00YSS SPPIN - 0L4LZ 0L00LS ¥LISL
%ZL 4L |BEOLY'O66 000 19°259'712 00v20°L1E'Y |000 00'F20°LLE'L |0B'PBYBSL'L siayoea] (ooydg sIPpIN S0EZ OLOOLS ¥LLSE
%01 65 [00°060'Y 000 00'018'G 00°000°01 000 00°000°0L oo'ie9'ez suonebiqo 100ysS BAPPIN - 0ZZZ 0LOOLS FLISH
SIOVM AVD YVINO3Y TOOHDIS 3100IW IIJHSYIN PLISE

aLAa 1394dn4d
aasn JONVIVE WnNo3 ON3dX3 J3siA3y SUIASNYHL 1394ana ON3dX3 dlA TOOHIS FTA0IN 33dHSVIN SIOVM AVA JVINOIN
12d Lzoz Lzoz izoz [J41 74 [ F41714 tzoZ 0z0g *H04 SINNOJDV

TVL3d NI 139dN8 TOOHDS Ad 1202
SISATVYNY L390N1 YvaA LNIHHND
I3dHSYIN 40 NMOL




9

Si

%8L'0T |95891'648 o0 sp'olT’iee 00'6EF960°L |000 DO'6EY'960'L |89 GBS 96 TOOHIS HOIH FAdHSVYW S3OVM IVLOL
%98CT |00 000 0008r 0000l 000 000012 coovee NY 3Insans |ooyds ybi4 - 00ZE 80L0LS £81GL
%4212 |0ET19g'EL 000 0L'PPL'E 00°'909°21 000 00'909°2} ¥6 /8061 WD WesH jooyag ubiH - 00Z¢ 0Z00LS €815
%L1 ¥Z |65998'26 000 L 16562 00'v9r'Z2) 000 00 PO 'ZZL 009EE'BLL 31D [ediduld 100yos UBIH - 0LZZ 0ZOOLS £8LSL
%000 |00F¥¥TLB 000 000 00v¥e'Le 000 00'pre'Le 00°'L69'48 puadug epung enx3 ubiH - DZGE 9LO0LS E8LSL
%EP'L [26'621'89C 000 BO'BLL'EZ 008FZ'LIE 0o'o oosrZ'LLE 09'€16'002 Buyoeo) jooyas UBH  OLSE 9LO0LS €81SL
%EP' 8L [01'ZEL'ZB 000 06'156°02 00'¥89'ELL o000 00'¥89'€LL 89'880°CLL Jopang ansiyly  OLSE 0100LS €81G1
%EZT'6L [GP90¥'LL 000 6510021 00'80t'88 o000 0080’88 9£'786'2L asinN |ooyos yBiH  00ZE 0LOOLS €3151
%ZZ¥E |L0¥BE'SPL 000 €6'48Y 2L C0'ZL¥'9ZT 000 00'Ziv'aze P6L15'G1E [edipuldauelsiSSy 00Y2S UBIH - G1ZZ 0LO0LS £8161
%04'9E |TL¥2EvR 000 889888k O0ELZ'EEL 000 00'ELZ'EEL 96" LZ6'ZEL [ediauld jcoudg yBIH - OLZZ 0LO0LS £BLSL
TOOHIS HOIH 33dHSYW-IOVYM AVA JVYIND3d £81SL

%LVLT |pLEEY'PSE 000 92'0£2'ZEL 00'029'98% 000 00'0.9'98t 2£'992'06¢ LINHSVYND SIOVM TYNOILDNYLSNI TvL0L
%000 008227} 000 000 008241 000 008LL) 0008’} NY 3iniqns J8uyseny  00Z¢ 8BOEOLS Z8LSi
%iT LT |62°198°EL 000 LLPPL'E 0090921 000 00'909'21 94'880'61 M0 YyesH 1BuysenDd  00ZE 0Z00LS 28151
%E8'9Z [B85'EBL'68 000 Zreleee 00204221 000 00'z0L'zz)L ¥8'08£'021 W90 lediould 1auysenDy  QLZZ 020015 Z9L6L
%000 (o0'298'ce 000 oo'o 00°,98'EE 000 00°'298°¢E 00Zs8'LE puadig einown) enx3 jeuyseny  OZSE 9100LS Z2L5L
%B1'0Z |ST'8EL'eS 000 Sleri'vL 00'v80'es 000 00 ¥BO'EL 08°2L2'68 asInN @uyseny  O0Ze 010015 28151
%F9'LE |Z6'€E0'9L 000 80'L6L'GE 00’6z LLL 000 00'SZZ'LLL Z5°064°GLL [eduudAUEISISSY JBUYSEND  §1ZZ 0L00LS 28151
%0L'9E (0222408 000 0E°0EY'SY 00'80¥'9T1 000 00'80¥'9Z1 00°LEL'OZL [edizuld Jduyseny  01ZZ 0LOOLS Z81SL
LINHSVYND JOVM AVT ¥VINOIY Z8LSL

aia 139and
aasn | 3IONvIva WNo3 aN3dXx3 J3SIA3Y SY3IJSNVHL 1394dn8 ON3dX3 AlA L3INHSVYND SFOVM Ava Uy 1N93Y
10d (TA114 (%4114 2oz 1202 74174 1zoz 020z ‘HOd SINNODIV

TIVI3a NI 1390NG T00HIS Ad 1202
SISATYNY 1390 ¥VIA LNTHNND
JIJHSYIN 4O NMOL




1

D
<B

%LL'0Z |59'609'192°0L {000 SC06¥'61L2'C |D0'960'LBY'EL (000 00'960'LBP'CL |SPEZR'ERBZL SIOVYM AVA UV 1NO3Y TVLOL

%68'GZ |LE'SHFISHS 000 6909061 00°982'9eL 000 00'98Z'9EL LS'SE0'PLY JAIMWILEAS STOVM AVQ WV1ND3IY TV1L0L
%IC9E |0L'8.G'68 000 06'96L°LS 00°SLL°0FL 000 00°GLL°0FL 89°/8.°¢LL yvoddng MIoMBN  0ObP 00E0LS 68LSL
%e0PlL |S8'ERL'SEL 000 S1'606°LE 00°e59'222 000 0059222 00002251 wpPaNg I3 e£5e¢ 00E0LS B8LSL
%Z9L6 |29°LE2 000 geeoL’s 00000701 000 00°000°01L oo08v'Le SI0IN| JlSpEdY 0S¢l 00E0LS 68LSL
%EF¥L |00 £09'6E 000 00°089'9 002829 000 00 282°9F 050208 sI0n) epMWRISAS 113 LGEZ 0Z00LS 68151
%YELS |vBR6T L 000 oL L0L'L 00°000°S1 000 00°'000°G) L0 L6682 Moddng yseanng  0ZZl 0Z00LS 681SL
Wwit'e |9v'ssZ'Ze 000 ¥5'650C 00 GLE'PE 000 00slewe 05°208'S¢e sSqng AaQ [eualssalold  LSEC BLOOLS 68151
%000 |000008E 000 000 00 0008 000 00 000'8E SO'8rL e ucojed dwe)  0ZGE 910015 B8LGH
WeLve |y vZ6'CSI 000 95 LET 18 00952 veT 000 00 982 v£C L2°v05'9¢2 Jojelisiwpy JoMaN  00bF 0L00LS 68LGL
FAIMIWILSAS-SIOVA AYQ HV1NDO3Y 681G

%0Z%)L |09°0S8'SE 000 0v'096'G 00LLE'LY 000 00'LLR'LY pro'eee'or TO0OHDS I10AIN SADVM AVA HVTNOTH V101
%ET'6L |09ce0’sz 000 Or'096'S 00 v66'0¢ 000 00 ¥66'0E 086762 ¥RID |10CYIS PPN ddysewy OLZZ 0ZOOLS PBLSL
%000 |00°ZL8°0L 000 000 00°21L8'0L 000 0021801 00°GEE’ LI pusding ung BAXT 100YIS APPIN OZSE 9LOOLS #BISI
SIOYM I00HIS 310AIW IIJHSYIN #BLSL

ata 1394dns8
a3asn JONVIVE WNo3 aN3dXx3 a3SIAIY SHIISNYHL 1394ang AN3dX3 AlA SIOVM
12d 4207 1202 2o 202 1202 1202 0202 ‘404 SINNOJOY

Av1i3a NI 1329aN8 TO0HIS Ad 1202
SISATYNY 1390N18 Uv3A LNIHAHND
I34HSVYIN 50 NMOL




Lk

T

%B89E ¥l LIS oe'8EL 'L 9SPrE 'L 00'000'€Z 000 00°000'€e 68°EL6 0L TOOHOS HOIH --S3aSN3dX3 LONYLSNI 03dS TV1IO0L
%99S v Lv'E 0L812T 9.'¥9¢E 00°000'S 000 00'000'S SL915'¢ sa/|ddng (BJ3U8D Q3dS 100425 YBIH  0Evg 00SS  £208)
%S1'9E |00°00€'9 00°008°€ 00006 00°000°¢L 000 00°000°¢L 000222 onnadessyy jooydg yBIH - 0ZEZ 00PS €208
%00°¥Z |00°008'E 0zZ'0ZH'L 0862 00°000°S 000 00'000°S PLLL9 JoInL Q3ds looyog UBIH - 0LEZ  00PS  €208L
TOOHJIS HOIH 33dHSYW-SISNIdX3 TYNOILONHLSNI J3dS £2081

%i6' LT |L6EBT 8 96986 1 L0622t 000051} 000 00009t 662492 L13INHSVND Q3dS SISNIADXI TYNOILINYLSNI TVLOL
%ZE'E9 (L6°E8T') 96 986 206221 0000s € 000 00°00s'¢ Cr'eS6L salddng |e1sue 434S IBUYSENY)  0E¥Z 00SS 22081
%000  |00°000'G 000 000 00000'S 000 00000's 000 onnadesay] jeuysend  0ZEZz 00¥S ZZ08)
%EE'EE |00000C 00°000°'L 000 00000 € 000 00000 € 95°¢TL Joing g3dsvuyseny  0LeZ  00pS <208l
HSVYND-NA3 53d4S-dX3 LSNI 3dS 22081

%86'Ck |61 209G £0¥0t'e BL'EEE 00°000°01 000 000000t 60405’ 00A 03dS SISNIAXE TYNOILINYLSNI TwLOL
WBEEL |L2'86.L £0'v0P'L 04164 00°000°€ 000 00°000°€ £2¥29 dng |eJauan Q345 SqWoed DM 0EPZ  00SS 12081
W€ |26'E08'P 000 80961 00'000'6 o000 00'000'G 000 ognadessy) squood Oy 0Z€Z  00¥S  L20BI
%00 001 000 00'000'2 000 oo'co0'e 000 00'c00'e Ze'zes Jong Q3dS sqwood Oy Ole 00vS L2081
200-NJ3 23dS-dX3 LSNi g3dS L2081

QLA 1390n4g
a3sn | JONvIvE Wno3 aN3dXx3 d3sIA3Y SHI4SNVYHL 1390ng ON3dX3 AlA S3SN3dX3 NOLLY2NA3 TVIO3dS
12d 1Z0z Lzoz Lzoz Lzoz 10z Lzoz ozoz *H0d SINNOIJV

AVLIA NI LI3DANE TO0OHDS Ad 1202
SISATYNV 1L390Ng YVY3IA LNIHHEND
JI3dHSYIN 4O NMOJL)




gl

B
%8Z' LS [€6'ErE'EY £L¥EL'OC LR 00°000'06 000 00'000'06 65vEL'8S 3AIMINSLSAS ISN3dX3 d3dS TV10L
%90'99 |€9°0FF'SI L R VA S £5PS8'LL 00'005'Gt 000 00°005'S¥ Z9SES LY JAIMIWILSAS d3dS TVLOL
%EY'SP |S5200'9 00008t Sb'l61 0000011 000 0000011 EE2EY' JBYlQ JopaIg g3ds  OLLE 0095 62081
%¥L L€ [00'00F'Y SOGER'L SEPOL'L D0°000'Z 000 00'000'L L0°2r0°L sa|ddng 1010210 Q345 OLIZ 00SS 6Z08)
%eTFLL[Z6°LEL Y- L9100} LE9EL's 000008 000 00'000'8 S8'90e'L 1sifiojoyoASq-opMLBISAS  00BZ  00VS 62081
%rZ'6E (00°198'% £ 989°L 99°05%°L 00°000°8 000 00'000°8 86°016°'L S3VIABG JRANONASU) QIS OPPE  00PS 62081
%00°0€E} |00 DOE- vereLL 9.'501 006'000°L ooo 00000} Poors Juawdinby lempnasul g3dS 0Z¥Z  0OVYS 62081
%SCPr [00GLL ) 0o'sg 00008 000002 000 00°000°C 16°00p'2 [EniOEQUOD JODANQ J3dS  OLEZ 00¥S 6208l
%CL'¥6 |00°005 000008 000 000058 000 000058 8L864'1T oI Jd3ads  0evl 00¥S 62081
3AIMSAS-NAT 23dS-d 62081
aLAa 139ang
Q3sn | 3IONVIvE WnNo3 ON3dX3 J3SIATY SUIISNVAL 139ang aON3dX3 alA $3SN3dX3 NOLLYINA3 TVID3dS
10d rzoz 34174 Leoz X174 Loz 120z 0zoz -H0d SINNODDV

AV13Aa NI 139aNa 100HIS Ad 10T
SISATYNY 1390NE9 HV3A LNIHHND
FAJHSVIN 4O NMOL!




6l

\or—~
<y

%96'L)L |B90SS'LEY 000 ZE'CEY'vE 000’925 000 00't+0'92S Z0'1E5°6ZS JOCHIS HOIH 33dHSYIN SIDVYM 03dS TVLOL
%000 |00°000°01 000 000 00'000'0} 00°0 0000001 ¥S061 51 cidesed qQng A3dS 190495 YbIH  OEEZ B0E0LS £Ci81
%¥9'9L |Z¥60Z'6Z1 000 £5'262'52 00°200'5S1 0oo 00°200'sS 1L PP rSeesl seled Q34S 100ydS YBIH - QEEZ QDEOLS £Z181
%SL0  |00'526'6 000 0064 0000001 000 00'000'01 00'162'2 saINsQNS g34S 1004oS YBIH  GZET §L00LS €ZI8E
%000 |00000°G 000 000 00°000'S 000 00'000'G 000 saINsANS 11 Q3dS i004eS WBIH - pZEZ 0L00LS €Z18L
%Ee6L |9z91v'LLe 000 vL'529'89 00'ZP0'9rE 000 00'Zr0'9rE PO'SETPYE iayoes) Qads 10ouds ubiH  60EZ 0LO0LS £2181
SHIA SIDVM A3dS £2181

%ctr'8l [80'€68'29L oo T6L6LTLL 00'G+0'SE6 000 00'6¥0'SER 09°0v1L'856 LINHSVYND S3OVM 03dS TYLOL
%9%'S |ESESY'6 000 ir'9rs 00°000°C1 000 00°000°C1 SPOvr'S oidesed gng Q3dS 1BUYSEND  OEET BOEOLS CZI8L
%Py’ L (YTLER'INZ 000 9.'€19'91 00 ZbP'ETE 000 00'Lt¥'ETT SZ'81Z'e6l oidesed Q34 IBUysEND  QEET Q0E0LS ZZ18L
%05°L  |00's98'8 00'0 00'sglL 000006 000 00°000'6 STArASL R 4 SIMISQNg Q34S IBUYSEND  GZEZ BLOOLS ZZISH
%000 |00000°C 000 000 00'000'2 000 000002 000 salmusqng 17 d3ds euysend  pZeZ LLo0LS ZZLsl
%8ZT'TT (0¥ 1S9'TTI 000 09'GEL'SE 00°28¢€'091 00'0 00°28€'091L £5°061'281 Jinadesayy leuysend  0ZEZ LLOOLS ZZi8h
%iPZT |166PO°LLY (000 BOLeL'BLL  JOO'LLZ'OES |00 00'LIZ'0ES  [BO'6EY'L9S Slayoea] Q34S BuUUseND  GOEZ 0L0DOLS ZZ1L8l
LINHSVYND SIOVYM 03dS ZZisl

%S €L |25°800'2E6 000 8’1096y 00°0L9'2£0'L (00D 00°0L9'2L/0'L [66'v29'VBL SHNOOD DM S3VVM 03dS TVIOL
%EL'EL [E6'ETP'OL 000 20'945°L 000002t 000 00°000°C} 6 /29'8 cudesed Qng Q34S SQWO0D O  0EEZ BOEOLS LZLSL
%2E9l (FEE0BZLE 000 99¥0S LY 00'80E'vSe 000 00'80€'vSZ 0Z'628°5LL oidesed Q3dS SqQuo0D DM OEEZ OUSOLS LZ18L
%ri'l (00°G60'6 000 00's0L 00'002'6 000 000026 Z1'e68's SANMUSANS g3dS Sqwood DM SZET 8100LS LZ18L
%000 |00000'% 000 000 00°000't 000 00°000'% OLviE'eYy sqng w3 Buo] Qads squood DY +ZEZ LLOOLS 1Zi8L
%926l (50'829'SPL 000 G60EL'VE 00'65£'081 000 00'6SE08L ZHLEP'GLL onnadesay] squoed O3 0ZEZ LLODLS LZI8L
%96'0L |02'960°055  [000 08'v89'L9 o'erL’LL9 000 00'€rL’L19  |9TPIEVEY SI9Yoeal J34S SqWO0D DM S0ET 0L0OLS LEL8l
SHWOOD IX-STOVM Q3dS 12181

aLa 1394ang
aasn | 3IONVIvE wno3 aN3dx3 Q3SIAFY | SH3JISNYHL | 139240n9 anN3dx3 ala $39YM NOLLYINA3S TVIO3dS
10d ¥4174 Loz Lzoe LZoz Lzoz (%4114 o0zoz “H04 SLNNOD2V

NVYL3IA NI L390N8 TOOHDS Ad 1202
SISATVYNY 1390N9 ¥Y3A LNIHHEND
I3dHSVYIN 40 NMOL




174

=
£1L'668'20€ /Z'S16'GE6 09'C8E’LSL 00'86L'G0¥'L |0D0 0o'8sL'sor’L LS €0Z'S26

%60'8L [CL'668'L0E LZ51B'5E6 09€8E'191 00'86L'G0¥"L |00°0 00'B6L'SO¥ L |LS'E€0Z'ST6 FAIMINILSAS-AQ3dS SNOILINL TVLOL
%ZL'0Z |S0'GLL'COP GG 26ELLL 0v'880'S 00°L09'845 000 00°1L09'845 BE £0P'SEI sqejogwaw  00F6 0095 62061
%EE 'GPl |2 ¥RE 092 05'/06'204 28'618'sPL 00'Er0'28S Q00 00'€P0'2L8S AR AA A 93 sjeald pOE6 0095 62061
%000 |000 Q00 000 00’0 00’0 000 000 YSISING 0026 0095 62061
%0Z'ES |0P'BOL'CLL 22059911 866201 00'#55'6¢EC 000 00'¥56'6EC 02'§46'20Z WsSand viw 0016 0095 62061
JAIMWILSAS-GI3dS-NOILINL 1510 LNO 62061

%95'8L |6L'9Lb'9gL'E [000 L8'v22'9TL 00CP9'ZIL6'E (000 00'er9'ZI6'e |02 LOY'EZY'E SIDVM d3dS V10l
%¥Sve |1L9'+88'ZFY 000 6E 60602 00'PEE LS8 000 00'vE6° LS8 £ELLLOSE JAIMIWILSAS J3dS 3OVM IvLOL
%L 8¢ [2SELL'SL 000 8rZrs0E 00952901 000 00°'952'901 LL'S9r'Z0L MD33dS OLLZ 0200LS 62181
%EC 6L |0g Lee'ore 000 0212848 00'£495'462 00D 00'€685°/62 61'80€'99C 1siBojoyoAsd  008Z OLOOLS 6ZL8L
%GZ €T |58'685'6E2 000 G1046'22 00091L'ZLE 000 0009L'2LE 20 ¥r0'20C S1Sidvd3aHL 0Z€g 01L00LS 62181
%09'6Z |S4'L48'9 Q00 GZTYOL'Z 009£Z'6 000 009¢Z'6 00°06L'2E suonebuqo asds SLiz OLOOLS 6ZL8L
%.9°9¢ |61'8/£'09 000 18°06E'9t 00'622'92L 000 006Z.'9Z| SlL'p05'9Z1 102200 Q3ds 0LLZ 0L00LS 6218l
JAIMWILSAS SIOVAM J3dS 62L8L

%60°0Z |0C'LCL LY 000 0.'898'¥01 00010'22ZS 000 00010225 9G'EF6'P0S SIOVYM T00HIS 31aAIN TVLOL
%000 00°000'G 000 000 00'000's 00'c 00'000's o0 oidesed qng Q34S 10049S BIPPIN - OEEZ BOSOLS vZLIBL
%EL'ZZ |00 FOL'SY 000 00095'cl 00'+99'65 00’0 00'+#99'65 6E'825'85 oidesed QIS [00UDS SIPPIN - OEEZ ODEOLS PZIBL
%L8' L |SCL6R'S 000 62’801 00'000'9 000 00000'9 05'996'1L sSINIsqQnS J3dS [004aS SiPPIN G2EZ BLO0OLS vZLEL
%000 (00°000'S 000 000 00°000's oo 00°000's 000 sasqng 17 PI4S 1I00YIS 3PP $ZEC 0L00LS ¥218)
%Py 0C |G0'921'SSE 000 G66LZ'L6 00'9vE'Sbr 000 00 9re'ov L98r¥ b Jayaea| J3dseouIg alppiNg G0EZ 0L00LS 218t
SIOVM Q3dS TOOHIS I1AAIW IIJHSVYIN vEL8L

aLi 139ang
a3asn ADNVIVE WNo3 ON3dX3 a3SIAIY SHIASNVHL 139ang ON3dX3 ALA S39VM NOILYONA3 TVID3dS
12d Lzoz 1z0g 1202 [ X417 [N rd izoe 174114 H02 SLNNODOOY

VL34 NI L390N9 TOOHIS Ad 1202
SISATVNY L390N3 YVIA LNIHIND
J3dHSVIN O NMOL




LZ

.
%6LZv |0£98¥ 6Ll [65 1890 LIPS 9 00Zzi'902 [ooO 00zzL'90C  [25106°821 NOILYYLSININGY TVLOL
%0Z6L |LS9¥S'6L rSLL'L zogsL'zL 00 05+'86 000 00'05t'86 B9 vZZ'eL JAIMWILSAS FAILYHLISNINGY TYLOL
%8L'9r |91 0% 86 /EE 98pSee 00'000'8 000 00°000'8 95 4L’ Jayyo sseuisng 0Lyl 0095 68661
%EG'g |00 LpL'E 00'€64 0008 00°000'01L 000 00°000°01 $9'998°'6Z Jayiouspusjuuadng  0LZL 0095 68661
%889/ |00S96'L 000 00'GEG' 000068 000 00'006'8 20°6ZEL 13YJ0 SARILWOD 00YIS  Q0LL 0085 68661
%GLSy |6LLLO'Y 6 95 ZeyOL'E 00'005'8 000 00°006'8 101082 sayddng juspuajuuadng  0LZL Q0SS 69661
%000 {00'0002F 00°0 000 000002t 000 00 000'zZP 00'BPE'EL saoiweg 12697 OEkl  OOVS 68661
%000  |00°056°S 000 000 00'056'S 000 00°0S6'S 00°069'G [enidenuo) soueuld R sseuUISNg  DLYL  ODPS 68661
%8E'SZ [91°99G 11 000 CRGES 00°005'S1 000 00°008'SL v PEr9L [emoenuo) juepusiuuedng  0LZL  O0VS 68661
IAIMWILSAS-NOILYHLSININGY 685661
%0L'E9 |62 6F6'6E ZL'996'8Y 60'95£'61 00'2:2'80L  |0DD 002/2'801  |88'9/2'86 SISNIHXI NOILVHLSININGY TVLOL
%86, [00°186'S 000 00615 00005’ 000 00'005'9 00°'LGL'9 SSAPYHH  0ZPL 0095 00661
%000 [00000'9 000 000 00°000'9 000 00'000'9 8t'90%'L abeisod 01z 009S 00661
%ZE'98 |62 ErL'0L Z\9%6'sh 60728881 00°2¥5'82 000 00°2¥5'82 PrZLLEL sieidol  00F. 0OVS 00661
%000 |ooszz'ZL 000 000 00'6ZZ'LL 000 0062211 96°009°21 bupg peopely  00SS  00¥S  0066L
SASNADX3 NOILYELSININGY 00661

alA 139an8g

a3asn | 3IONVIvE wn23 AaNadx3a a3sIA3Y | S¥34SNVHL | 139an8g ON3dX3 aLA SASNIJXI NOILVHLSININGY
194 1202 1202 1202 1202 1202 1202 0202 :¥04 SINNO2DY

YL3A NI 1390aNd TOOHOS Ad 1202
SISATYNY 1L390N8 ¥V3IA LNIHAND
33dHSVI JO NMOL




34

ozoe/eLiLL

£82°961 ¢ Wawasinquiay | LAL
TLO'LBL  $ WBwaesinquisy ZLAL
£0/'96Z ¢ Juswasnquwisy gLAS
0vg'9ZZ  § uBWasINQUIRY pLAS
€ip'/€C § WBWasINQuIsY SLAS
$S0'6FZ ¢ WewesINquIY §LAL
9eP'Z0E § JuBWESINqUISY /A4
L0G°ELE  § Juswasinquisy gLAA
€GL'EFE  § WBILSNIQUISYH LA
9EZ'€6l  § WLBWasNIquIRY 0ZAS
umoi AgQ pameasy sjuswasINgWIsy pIeaIpsiN
810269 08¢ JswasInquiiay 1ayealg Inaig
091'veLs 8TL'TLLS T89'609°1L$ sjuessy jejo
LLS'8LLS 062'8% 000°05Z$ coese Jueig) [eyde) sips
Ler'6es 682'LbS B8E 2P [A01%:1 e shkemyied uoneaouu|
LIE'PES 000°0%$ 000'0¥$ Lozges Buiuiean [euonow3 @ 120G JUBID JB|IRPSNO0Y
0% 0% £82'95% 0c/9ped 1200 /81260V090S p3 uelpy|
gLL'L$ 08 | ozgis | [ejoL

gLi'Ls 0% L0L'8L$ LE/8 PR LZP0T 003 292 uoneso|ly p3 leiads pooup|iy) Alleg g3ds
9.9'02¢% | 6vr'9ss [ 608'961°LS | ____Sjueio |eJapad 3930 €101
Tr0'9l€$  GLG'vES 0S1'SveS 0£/ZL PR4  LZ060Z Z0l weiboid Juess Buiuadosy (004oS J4AD
6L1L'9ES 667'0L$ Z66'v9LS LE/8 PR 126802 £l jo12y Aousbiaw3 sjooyos Aiepuoossg pue Agjusws|3
£62°69% 0% 96Z°Zers le/gped L2102 ovz 1snfpy walord Juawaphul zrL-v6 (2I9pad A3dS
0% 09v'LS 609718 LE/gpad 124802 60€ Al3pL
GoL'sLS 1P8'e$ 6LF'8ES LE/gped  1LTLL02 ovlL il 3L
156'2€8 [ZA R4S £¥E' 1028 LE/B PO] 122002 G0¢ 1oL
sesnjipuadxy paAladey papiemy

iejoL anuaasy 1301 unowy § o)legpua  # SINNW #3830 SLNYNS LZAd




REVOLVING ACCOUNTS/PRIVATELY FUNDED GRANTS

Mashpee Public Schools FY21 Fy21

Difference

Code 10/14/20} 11/13/20 (+1)
Re_vglvinLAccount Balances
Community School/MHS 500 17,299 17,299 0 |No Change
Athletic Gate Receipts/MHS 501 33,658 33,163 (495) |Expenditures
Lost Book 502 8,934 9,041 107 |Revenue
Pre-School/SPED 506 20,797 24,070 3,272 |Revenue
Facilty Rentals/Admin 508 4,759 4,469 (290)|Purchases
School Choice 510 1,884,635 1.884,635 0 |Revenue
Non Resident Tuition 511 6,049 6,049 0 |No Change
Privately Funded Grants

Cape Cod Five 564 11,739 11,739 0 |NoChange
Media Ed. Access 570 662 662 0 [No Change
Scheol to Career 573 13,318 10,288 {3,030) [Expenditures
KCC Donation 574 408 408 0 |No Change
Total 2,002,258 2,001,822 -436

11/13/2020



SCHOOL CHOICE REVENUE AND EXPENDITURES FY21

34

DATE REFERENCE BEG. BAL RECEIPTS EXPENSES PAYROLLS DESCRIPTION

7/1/20 Balance Forward 1,584,828.13 Balance FY20
7/28/20 Receipts 121,469.00 Choice Adjustment
7/31/20 Receipts 59,679.00 FY21 Payment 1
8/30/20  iReceipts 59,679.00 FY21 Payment 2
9/4/20 Amazon 699.58 Expenditure
9/30/20  [Receipts 59,679.00 FY21 Payment 3

TOTAL 1,584,828.13 300,506.00 699.58

FY21 Balance 1,584,828.13

Expenditures Choice {(Encumbered) 699.58

Encumbrances Appropriations 0.00

Payments Appropriations 0.00

Balance of FY20 Choice 1,584,128.55

Plus FY21 Receipts 300,506.00

FY21 Choice Acct 1,884,634.55

Less Mini Grants 0.00

Balance of FY21 Choice 1,884,634.55

Less FY21 Offset 0.00

Balance 1,884,634.55

Less Floor -250,000.00

Balance 1,634,634.55
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TOWN OF MASHPEE
BUDGET MEETING SCHEDULE
FISCAL YEAR 2022
DATE DEPARTMENT TIME
Monday, December 7, 2020
Selectman Gottlieb Conservation 2-2:30p.m.
Natural Resources 2:30-3p.m.
Planning 3-3:30p.m.
Sewer 3:30 p.m.—4 p.m.
Tuesday, December 8, 2020
Selectman Sherman DPW 12-1p.m.
Recreation 1-1:30 p.m,
Human Resources 1:30-2 p.m.
Vice-Chair O’Hara Police 2-3pm.
Inspections (Building) 3-3:30p.m.
Fire 3:30-4:30 p.m.
Wednesday, December 9, 2020 )
Chair Cotton Information Technology (1T} | 8:30-9 a.m.
School . 9-10a.m.
Library 10-10:30 a.m.
Historical 10:30-10:45 a.m.
Selectman Weeden Human Services 10:45-11:15 a.m.
Council on Aging 11:15-11:45 a.m.

Lunch Break

11:45-12 Noon

Treasurer 12 -12:30 p.m.
Assessing 12:30-1 p.m.
Town Clerk/Elections 1-1:30 p.m.
Board of Health 1:30-2p.m.
Accountant 2-2:30p.m.




Mashpee Public Schools

Office of the Superintendent
150A Old Bamstable Road
Mashpee, MA 02649
508-539-1500
Fax 508-477-5805

Patricia M. DeBoer 1.
Superintendent 3

pdeboer@mpspk12.0rg
Hope P. Hanscom
Assistant Superintendent

hitps://www.mpspk 12 org/
Ashley K. Lopes

Director of Finance
lopes@mpspk12.0

TO: Mashpee School Committee

FROM: Director of Finance Ashley Lopes

DATE: November 18, 2020

RE: Mashpee Public Schools' Finance Working Group Meeting - November 6, 2020

On November 6, 2020 the Mashpee Finance Working Group met to discuss the following items:

1. FY22 Budget Narrative Data Chart
The Finance Working Group discussed using the following chart in the FY22 Budget Narrative. This chart highlights the
actual expenditures of MPS year to year and the rate of growth of the actual expenditures.

Rate of Budget Growth: Actual Expenditures Year to Year
e Actual Expendiures  sss==Percent Growth

$22,000,000 6.00%
$21,000,000 4.00%
520,000,000

519,000,000 2.00%
$18,000,000 0.00%
$12,000,000 -2.00%

FY13 Fria FYis FY16 FY17 FY18 fris FY20

2. Substitute Pay Rate: SY 2020-2021
The Finance Working Group decided to increase the substitute pay rate for the school year 2020-2021. This decision was
made due to the difficulty of finding daily subs and the surrounding areas' pay.

2020-2021 Jan. 12020
Non-Certified $105.00 $90.00
Bachelors $115.00 $90.00
Certified Teacher $128.00 $95.00

Mashpee--A Connected Community

All students, regardless of race, color, sex, gender identity, religion, national origin, sexual orientation, disability, or homelessness, have equal access
to the general education program and to the full range of co-curricular/enrichment/sports programs offered by the Mashpee Public Schools.



3. PreSchool Tuition: 3 years olds "E X
The working group has decided as of September 17, 2020 the district would no longer charge for the 3 year old pres¢hool
program. This decision was made due to the limited revenue generated by the program and the number of students who
each year have free or reduced tuition. This district will be issuing refunds to those who have paid to date.

4. COVID-19 Spending Update
The working group reviewed the COVID-19 spending to date. This information is also included in the November 18, 2020
School Committee packet.

5. FY22 Budget Meeting Schedule (including CIP)
As of the November 6, 2020 Working Group meeting the FY22 Budget Meeting Schedule had not been released. Since the
meeting it was determined the MPS will be meeting with the Town on Wednesday, December 9, 2020 at 9am.

6. Multi-Year Financial Plan
The finance working group reviewed the MPS 5 year financial plan detail. After discussion it was determined the multi year
financial plan narrative will be completed for the next finance working group meeting. The narrative will include highlighting
MPS initiatives that are planned to take place.

Mashpee--A Connected Community

All students, regardless of race, color, sex, gender identity, religion, national origin, sexual orientation, disability, or homelessness, have equal access
to the general education program and to the full range of co-curricular/enrichment/sports programs offered by the Mashpee Public Schools.
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PAUL A. FUNK
February 12, 1945 - October 5, 2020

Mr. Funk made our world and Mashpee a much better
place-not only by what he did; but, most importantty, by
who he was. He left behind an impressive legacy, both
professionally and personally. He will be forever with us.

Rest in Peace--Dear Friend and Colleague

Mashpee Public Schools—Superintendent’s FY 2022 Budget Overview (11-18-2020)
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Why we are proud of our Mashpee Public Schools
“One Road Leading to a World of Opportunities”

National Elementary Honor Society

Community-service focus: Ex. Raised $14,000 for a veteran's service dog
1:1 Technology program

Intramural sports—Grades § and 6

Volunteerism and support from our Mashpee
community, including our Southport Falcons
Strong and productive community partnerships

o Mgf':PEtf _M'ngLE-;*'ﬁg SCHOOL MASHPEE PUBLIC SCHOOLS
rving - Students in Grades / - 12 {717 students~10/7/20) @  Acommunity that values education
O  Aculture of kindness, respect, and excellence -
O 15 advanced placement classes Q  Aculture of excellence, !andness, and respect
O  World languages--Spanish, French, Mandarin, Wopanaak Q  Afocus on the whole child
Q  Dual enroliment opportunities Q A comprehensive range of services to meet the
3 }:dzgmgy I:'W':é“x : needs of all students
ogy Center of Excellence SRH b
0  Career & Technical Pathways and student intemships g ggmd th:e :ltulljh. :.ergd sys%n doftsugﬂ:m
@  Advanced Manufacturing Pathway and Skills Capital Grant 1336S taught by hig: ly-qua ed teacners
@  Health Career Pathway Q  Child-centered with small class sizes
D  Fullinterscholastic athletics programs Q  Leaming experiences that prepare students to
Q  Awide variety of co-cumicular clubs be coflege and career ready
Q  Outstanding arl, drama, choral, and instrumental programs Q  School choice available
Q  Nouserfees § y
O Stale Champion football team (2011, 2015, 2016, 2017) g zxzm:nﬁr:mﬁ charged
QUASHNET SCHOOL O  #WeAreMashpee community outreach site
Serving — Students in Grades 3 - 6 (447 students 107120) g Active parent organizations-PTOs/Boosters
Q
|

Co00C0D0000

Music, band, and chorus classes with frae in-school instrumental lessons
A wide variety of free before and after-school enrichment programs
Frequent famity/community evenls

Falcon Five Foflowers—-Respectful, Responsible, Ready, Caring, Safe
Mindful education

Therapy dog—Kaiki

Multi-age leaming opportunities

CcCooCO0000

KENNETH C. COOMBS SCHOOL

Serving -~ Students in PreK - Grade 2 (339 Students 10/7/20)

Developmentally appropriate leaming for each child

Preschool for all four year olds {free)

Full-day Kindergarten (free)

1:1 Technology program (Chromebooks and iPads)

A wide variety of free before and after school enrichment programs
Frequent famity/community events

Falcon Five Followers—Respectful, Responsible, Ready, Caring, Safe
Mindful education

Therapy dog—Cassie

Mashpee Public Schools--Superintendent's FY 2022 Budget Overview {11-18-2020)
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Budget Message

Dear Mashpee Community,

#WeAreMashpee is the hashtag of the Mashpee Public Schools, a school district that is outstanding because of our
amazing students, our skilled and dedicated staff, the wide range of academic, co-curricular, and athletic
opportunities we provide, our well-maintained facilities, the resources we have available for teaching and leaming,
and our connected community. We support each other--we are one Mashpee. On a daily basis we experience why
“It's great to be in Mashpee.”

Educating our future leaders in today’s ever-changing world is an enormous responsibility that our school leaders and
staff embrace. Ensuring student safety, focusing on the health and wellness of every student, providing each student
with the knowledge and skills to meet and exceed academic expectations, and modeling respect and empathy are
commitments we make every day to our students and their families. Be assured that the Mashpee Public Schools
are setting an example of how collaboration, inclusion, and the pursuit of excellence can be combined to create the
very best outcomes for our children. We are working hard to ensure that every Mashpee graduate possesses the
important competencies described in our “Portrait of a Graduate.”

Presented herewith is the FY 2022 Mashpee Public Schools’ budget totaling $24,067,300. Using an offset of
$538,865 from School Choice Program funds, the Town of Mashpee appropriation is $23,528,435--a 3.29% increase
over last year’s appropriation. This budget represents the culmination of work that began in March, 2020, involving
members of the Mashpee Public Schools’ leadership team. The budget process is a collaborative effort developed
through a wide range of input including educators, department heads, principals, and the central office leadership
team. Please note that our FY 2022 budget assumes Mashpee Public Schools will be operating without COVID-19.
If this is not the case, additional funds will be needed for PPE and for personnel (six teachers, one paraprofessional,
and one long-term nurse substitute). The projected cost of this personnel in FY 22 is $368,000.

Through the continual assessment of student needs, as well as the review of our programs, resources are allocated
to provide students with an education that ensures academic excellence, as well as
supports for their social and emotional weli-being, in a culture of caring and respectful
relationships, as outlined in the District's mission/vision statement.

This FY 2022 budget narrative provides a broad view of how the Town’s resources are
budgeted to align with the School Committee’s goals, the District's Blueprint for Progress
strategic plan, and budget guidelines.

Superintendent Patricia DeBoer

Mashpee Public Schools—-Superintendent's FY 2022 Budget Overview (11-18-2020)
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Budget Message

Dear Mashpee Community,

#WeAreMashpee is the hashtag of the Mashpee Public Schools, a school district that is outstanding because of our
amazing students, our skilled and dedicated staff, the wide range of academic, co-curricular, and athletic
opportunities we provide, our well-maintained facilities, the resources we have available for teaching and learning,
and our connected community. We support each other--we are one Mashpee. On a daily basis we experience why
“It's great to be in Mashpee.”

Educating our future leaders in today's ever-changing world is an enormous responsibility that our school leaders and
staff embrace. Ensuring student safety, focusing on the health and wellness of every student, providing each student
with the knowledge and skills to meet and exceed academic expectations, and modeling respect and empathy are
commitments we make every day to our students and their families. Be assured that the Mashpee Public Schools
are setting an example of how collaboration, inclusion, and the pursuit of excellence can be combined to create the
very best outcomes for our children. We are working hard to ensure that every Mashpee graduate possesses the
important competencies described in our “Portrait of a Graduate.”

Presented herewith is the FY 2022 Mashpee Public Schools' budget totaling $24,067,300. Using an offset of
$538,865 from School Choice Program funds, the Town of Mashpee appropriation is $23,528,435--a 3.29% increase
over last year's appropriation. This budget represents the culmination of work that began in March, 2020, involving
members of the Mashpee Public Schools’ leadership team. The budget process is a collaborative effort developed
through a wide range of input including educators, department heads, principals, and the central office ieadership
team. Please note that our FY 2022 budget assumes Mashpee Public Schools will be operating without COVID-19.
If this is not the case, additional funds will be needed for PPE and for personnel (six teachers, one paraprofessional,
and one long-term nurse substitute). The projected cost of this personnel in FY 22 would be $368,000.

Through the continual assessment of student needs, as well as the review of our programs, resources are allocated
to provide students with an education that ensures academic excellence, as well as
supports for their social and emotional well-being, in a culture of caring and respectful
relationships, as outlined in the District's mission/vision statement.

This FY 2022 budget narrative provides a broad view of how the Town's resources are
budgeted to align with the School Committee's goals, the District's Blueprint for Progress
strategic plan, and budget guidelines.

Superintendent Patricia DeBoer

Mashpee Public Schools—-Superintendent's FY 2022 Budget Overview (11-18-2020)
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Mission and Vision of the Mashpee Public Schools

The mission of the Mashpee Public Schools is to ensure a comprehensive program of academic rigor, scope, and depth to
prepare all students to be college and career ready and to value service to others. The vision of the Mashpee Public Schools is
that every student, every day, is safe, respected, and ensured to achieve excellence in a personalized learning enviranment

that includes quality teaching, small class sizes, and the use of technology.

Mashpee Public Schools’ Non-Negotiables

> We value all students.

> Every decision we make is data-driven to improve student learning and achievement in a system of rigor and
relevance.

> Qur classroom instruction and interventions are informed by data-based problem-solving.

> Qur district academic and behavioral protocols are implemented with fidelity.

> Qur professional learning and collaboration improve educator practice by focusing on curriculum and instruction that
are implemented with fidelity.

> We establish and sustain partnerships to ensure that all students are college, career, and civic ready.

Mashpee Public Schools’ Blueprint for Progress Strategic Plan (2017 - 2020)
Note: Due to the school closure (March - June, 2020), our next strategic plan is expected to be finalized by April, 2021

The goals and initiatives in our three-year Blueprint for Progress strategic plan form the guiding principles for education in

Mashpee.

GOAL ONE: LEARNING AND TEACHING

Professional learning and opportunities for colfaboration that focus on instruction, curriculum, the learning
environment, and student achievement will improve educator practice and result in improved outcomes for all
students.

GOAL TWO: USING DATA STRATEGICALLY

Mashpee Public Schools’ MTSS problem-solving protocol will guide our practice in addressing the academic,
behavioral, and social-emotional needs of all students, resulting in improved outcomes for all students.

GOAL THREE: ENGAGING ALL STAKEHOLDERS

We will foster shared responsibility for ensuring all students are college, career, and civic ready by building trust,
collaboration, and engagement among students, staff, families, and community partners.

Mashpee Public Schools--Superintendent's FY 2022 Budget Overview (11-18-2020)
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Organizational Structure

The School Committee’s charge is to select and evaluate the Superintendent, review and approve the budget, and establish
goals/policies for the schools in the district consistent with the requirements of law and statewide goals and standards
established by the Massachusetts Department of Elementary and Secondary Education.

School Committee Members

Geroge Schmidt, Chair Term Expires: 2021
Nicole Bartlett, Vice-Chair Term Expires: 2023
Don Myers, Secretary Term Expires: 2022
Geoffrey Gorman, Member Term Expires: 2021
Cathy Lewis, Member Term Expires; 2023

Skyla Rimple--Student Representative

MASHPEE PUBLIC SCHOOLS

ORGANIZATION CHART
2020- 2021

MASHPEE COMMUNITY
l STUDENTS
1
SCHOOL COMMITTEE
Geoige Schmidt—Chair, Nicole Bartlett--Vice-Chair, Don Myers—Secretary, Geoff Gorman--Member, Cathy Lewis—Member
I

SUPERINTENDENT ASSISTANT SUPERINTENDENT
Pafricia DeBoer
. Hope Hanscom

SPECIAL EDUCATION DIRECTOR |...] DIRECTOR OF FINANCE
Jaime C_uﬂey Ashley Lopes )

..........

------

......... ol
....... Preentyyl,
Y aaagmvetttiy TP - o Y Ay aazts?” /
Mashpee Middie-High School Quashnet School Coombs School J
Grades 7 - 12 Grades 3-6 Grades PreK - 2 Director of School Director of Network
"""" Principal ===« Counselingand [""'1 [natructional

Principal Prineipal
Mark Balestracci MaryKate O'Brien Debra Goulart College & Career Technology
[ z Readiness Suzy Brooks

I Lindsay Kett
Dean of Students Assistant J LDir-ctor of Assistant

Director
Sean Moroney

| Grades7-9 Principal Food Services Principal
Rewa Melby Stephen Kapulka Gus Stickley Brian Prehna

Dean of Students
= Grades 10 -12
Eduardo MaoDonan

Director of Career
and Technical
Education
Michael Looney

| Athletic Director
Matthew Triveri

Updated 9/2020
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Budget Development/Calendar

Budget Process

The School Committee develops its annual goals, budget guidelines, and budget calendar. The School Department then
develops its capital and operating budgets--a process that begins approximately eighteen months in advance of the start of the
fiscal year for the budget. The budget process is collaborative and public and engages school leaders, Town Manager, Board
of Selectmen, Finance Committee, Capital Improvement Committee, school councils, school staff, and the citizens of
Mashpee--providing the administration with a roadmap to develop and refine the annual budget. The Mashpee Public Schools’
Director of Finance is responsible for coordinating, developing, and monitoring the annual budget process. The Superintendent
is tasked with developing a budget that advances the District in concert with the outlined policy objectives. The School
Committee is responsible for reviewing and approving the budget for incorporation into the Town of Mashpee's budget.

Major Steps/Timeline followed in Budget Development:

e Early Spring of 2020:

o School Committee establishes budget goals and priorities

Each school principal builds hisfher needs-based operating budget
Director of Special Education builds her budget
District Leadership Team assesses personnel resources and needs
Business Administrator compiles all budget components
Early Summer of 2020: Finance Working Group reviews Superintendent’s draft FY 2022 budget.
Summer/Fall of 2020: School Committee reviews Superintendent's recommended FY 2022 budget.
October 2, 2020: Superintendent's recommended FY 2022 budget is entered into MUNIS
December 9, 2020: Superintendent reviews proposed FY 2022 budget with Town Manager
December, 2020 and updates: FY 2022 School Budget summary and details posted on District's website
December 25, 2020: Publish Superintendent's recommended FY 2022 Budget in the Mashpee Enterprise
January 6, 2021: Public Hearing on the Superintendent's recommended FY 2022 Budget
January 20, 2021: School Committee votes on Mashpee Public Schools’ FY 2022 Budget (Public Meeting)
January 21, 2021: School Committee’s recommended FY 2022 Budget is sent to Town Manager
March 18, 2021: FY 2022 School Budget is presented to the Finance Committee
May 3, 2021: Annual Town Meeting

Mashpee Charter (6.2)--School Committee Budget

Public Hearing: At least twenty-one days before the meeting at which the school committee is scheduled to vote on its final
budget request, the school committee shall cause to be published in a local newspaper a general summary of its proposed
budget which shall include a consolidated report of proposed expenditures by educational level and program. The summary
shall specifically indicate any major variations from the current budget and the reasons for such changes. The notice shall
further indicate the times and places at which complete copies of the proposed budget are available for examination by the
public, and it shall indicate the date, time and place, (not less than seven nor more than fourteen days following such
publication), when a public hearing will be held by the school committee on the proposed budget. The school committee shall
not take its final vote on its proposed budget until all persons who desire to be heard concerning the budget proposal have had
a reasonable opportunity to be heard.

Q O 0 0

Submission to the Town Manager: The proposed budget adopted by the school committee shall be submitted to the Town
Manager at least twenty-one days before the date the Town Manager is required to submit a proposed town budget to the
Finance Committee, to allow the Town Manager sufficient time within which to consider the effect the school department's
requested appropriation will have upon the total town operating budget the Town Manager is required to submit to the Finance
Committee under this article. The action of the school committee in adopting the proposed budget, following the public hearing,
shall be summarized and the results of a roll call vote taken on each amendment to the proposed budget as may be offered
shall be recorded.

Mashpee Public Schools—Superintendent's FY 2022 Budget Overview (11-18-2020)
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Budget Guidelines

In order to provide for the educational needs of Mashpee students, the Superintendent will develop a fiscally responsible
FY 2022 budget that:
1. Ensures that all legal and contractual mandates will be met.
2. Includes sufficient operating and capital funds to:
o Provide the current level of educational services to all Mashee students.
e Moves the district forward in meeting the increasing demands for technology and technology services in all of
our educational settings
e Updates curriculum
¢ Addresses the increasing social/emotional needs of our students--staffing and programming
3. Maintains a $250,000 floor in School Choice Program funds
4. Assumes MPS will be operating without COVID-19 in SY 2021-2022. If we are still facing COVID-19 there will be a
need for an additional salary request of $368,000 and funding for PPE.

Revenue Sources
FY 2018 FY 2019 FY 2020 FY 2021 FY 2022
Total Grants $775,498 $812,070 $747,023 $1,272,293* $744,000
School Choice Program funds Projected to use Projected to use
$500,223 $149,878 $72,646 $538,865 $538,865
Budget Allocation from Request
Town of Mashpee* $20,870,383 | $21,381,532 | $22,176,919 $22,778,313 $23,528,435
Chapter 70--State Aid Level Funded
(Paid to the Town of Mashpee) $4,541,226 | $4,590,756 $4,640,166 $4,640,166 $4,640,166

In addition, the annual cost to the Town of Mashpee for its schools includes capital improvement projects, expenses related to

the facilities (custodial, maintenance, and grounds), and employee health insurance.

Assumption for FY 2022:
Grant funding will remain

at the same level as

FY 2020 or decrease.

*FY 2021 includes one time
grant funding for COVID-19
of $510,142.

Mashpee Public Schools—~Superintendent's FY 2022 Budget Overview (11-18-2020)
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FY 2022 Personnel Budget
SALARIES FY 2021 Budget FY 2022 Proposed Increase Increase
Appropriation Budget $ %
A | District Administration 1,015,970 1,124,751 108,781 10.71%
B | Coombs School 2,893,385 2,986,918 93,533 3.23%
C | Quashnet School 3,564,886 3,444,262 -120,624 -3.38%
D | Mashpee Middle School 1,379,859 1,447,553 67,694 4.91%
E | Mashpee High School 4,595,431 4,801,342 205,911 4.48%
F | Curriculum & Technology 736,286 776,608 40,322 5.48%
G | Special Education 3.912,642 4,024,870 112,228 2.87%
H | Athletics 311,248 324,101 12,853 4.13%
TOTAL $18,409,707 $18,930,405 $520,698 2.83%

The FY 2022 proposed personnel budget includes funding for estimated wage increases for non-union positions. Wage
increases for Mashpee Teachers' Association for Unit A (teachers) and Unit B (leadership positions within the Association)
have been negotiated through FY 2023 and Unit C {paraprofessionals and clerical) have been negotiated through FY 2022.
(A): The FY 2022 personnel budget for the District Administration reflects a full time Director of Finance and the inclusion of

the Director of Food Service.

(F): The FY 2022 personnel budget increase for the Curriculum & Technology includes all contractual salary obligations.

FY 2022 Personnel Budget: $18,930,405

Athletics
2%

4%

Mashpee High
School
25%

Special Education
21%
Curriculum & p e
Technology

District

Administration

6%

a%

Mashpee Middle School

Coombs Schoof
16%

Quashnet School

18%
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FY 2022 Operational Expenses Budget
OPERATING EXPENSES FY 2021 Budget FY 2022 Proposed Increase Increase
Appropriation Budget $ A
A | District Administration 206,722 214,814 8,092 3.91%
B | Coombs School 97,255 90,888 -6,367 -6.55%
C | Quashnet School 108,575 116,675 8,100 7.46%
D |Mashpee Middle School 61,954 61,846 -108 -0.17%
E ({Mashpee High School 181,499 191,068 9,569 5.27%
F | Curriculum, Instruction, Technology 217,932 394,742 176,810 81.13%
G | Special Education 90,000 90,500 500 0.56%
H | Out-of-District Tuitions 1,405,198 1,311,566 -93,632 -6.66%
| Transportation 1,692,506 1,806,000 113,494 8.71%
J Health Offices 15,000 16,300 1,300 8.67%
K | Athletics 181,215 191,631 10,416 5.75%
L |Other 110,750 112,000 1,250 1.13%
TOTAL BUDGET--OPERATING $4,368,606 $4,598,030 $229,424 5.25%

e (C)-Quashnet School: Increase reflects planned purchases of classroom consumables and supplies.

o (E)-Mashpee High School: Increase reflects textbook purchases.

e (F)-Curriculum, Instruction, Technology:

Curriculum--$3,875, Professional Development—-{$20,000)Technology-$192,935;

o ()-Transportation: Increase reflects driver wage increases and the replacement of buses.

o (J)~Health Offices: Increase reflects additional nursing supplies for the school year.

o [K)-Athletic: Increase cost of transportation and officials.

AN

Mashpee Public Schools--Superintendent's FY 2022 Budget Overview (11-18-2020)
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FY 2022 Operational Expenses Budget--continued

FY 2022 Operating Expenses Budget: $4,598,030

o District Administration
At:::cs 4.7% Quashnet School

2.5%

Mashpee High School
4.2%
Curriculum, Instruction,
Technology
B.6%

Special Education
2.0%

Mashpee Middle School

Transportation 1%
39.3% o

Coombs School
2.0%

Out-of-District Tuitions

28.3%
Other
24%
Health Offices
0.4%
Other Data Displays
Mashpee Public Schools Mashpee Public Schools Mashpee Public Schools
FY 2020 Level-Service Budget: $22,715,784 FY 2021 Level-Service Budget: $23,317,179 FY 2022 Level-Funded Budget: 523,528,435
54,957,471

19%

$18,096,416
80%

$18,359,708
81%

$18,930,405
81%

® Total Salaries » Total Expenses
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Rate of Budget Growth: Actual Expenditures Year to Year

v Actusi Expendiures ssse=Percent Growth
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Mashpee Public Schools Department of Food Services
Financials from 7/1/20 to 10/31/20

Fiscal Year To Date

Revolving Beginning Balance from 7/1/20 -536,294.15 -$36,294.15
School Lunch Sales and ROA $1,797.62 $1,797.62
Federal Revenue $0.00 $0.00
State Revenue $2,764.89 $2,764.89
Check Reimbursement $0.00 $0.00
CARES Act Funds $40,343.72 $40,343.72
Total Revenue $44,906.23 $44,906.23
Total Revenue Balance $8,612.08 $8,612.08
Wages $25,415.79 $25,415.79
Medicare $1,021.20 $1,021.20
Health Insurance $9,465.00 $9,4565.00
Group Life Insurance $28.80 $28.80
Total Labor Costs $35,930.79] $35,930.79
Equipment Repairs/Maintenance $2,204.60 $2,204.60
School Lunch Commodities $0.00 $0.00
Food Costs $792.55 $792.55
Operating Supplies $110.15 $110.15
Uniforms $0.00 $0.00
Equipment $0.00 $0.00
State Sales Tax $3.53 $3.53
Bank-Check Returns $0.00 $0.00
[Other Charges 5 $4,661.11 $4,661.11
Total Expense Charges $7,771.94 $7,771.94
Total Labor and Expense $43,702.73 $43,702.73
Net Balance $840.14
Meals Served School Lunch Debt
Enroliment as of 10/31/20 Breakfast Lunch as of 11/7/20
KCC 351 827 3073 KCC $10.13
Quashnet 452 283 2884 Quashnet $30.37
MMHS 710 81 2144 MMHS $4.55
Total Students 1513 1893 1893 Total $45.05
3084 9994 Total $79.97
% Participation
Current Free Students Breakfast Lunch Claim(s) Not Posted
KCC 126 $41,406 {estimate)
Quashnet 161
MMHS 189
Total Students 476 Total
Current Reduced Students Total F&R % * Other Charges Detail
KcC 15 40.17% Account Refunds, Office Supplies, Heartland Fees,
Quashnet 28 34.07% WehSMARTT EOY Fees, NutriKids Fees, Phone, Small
MMHS a7 29.30%  |Goods
Total Students a0 37.41%
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File: ACAB

SEXUAL HARASSMENT

Sexual hidarassment of students by other students, employees, vendors and other 3% parties will not be
tolerated in the Mashpee Public Schools. The alleged harassment must involve conduct that occurred
within the school’s own program or activity, such as whether the harassment occurred at a location or
under circumstances where the school owned, or substantially controlled the premises, exercised
oversight, supervision or discipline over the location or participants, or funded, sponsored, promoted or
endorsed the event where the alleged harassment occurred, against a person in the United States._ This
policy is in effect while students are on school grounds, School District property or property within the
Jurisdiction of the School District, school buses, or attending or engaging in school sponsored activities.

Students whose behavior is found to be in violation of this policy will be subject to disciplinary action
up to and including suspension or expulsion pursuant to disciplinary codes. Employees who have been

found to violate this policy will be subject to discipline up to and including, termination of employment,
subject to contractual disciplinary obligations.

Sexual harassment is unwelcome conduct of a sexual nature. The definition includes unwelcome
conduct on the basis of sex that is so severe, pervasive, and objectively offensive that it effectively
denies a person equal access to the school’s education program or activity it also, includes unwelcome
sexual advances, requests for sexual favors, and other verbal, nonverbal, or physical conduct of a sexual
nature., Sexual harassment includes conduct by an employee conditioning an educational benefit or
service upon a person’s participation in unwelcome sexual conduct, often called quid pro quo
harassment and, sexual assault as the Federal Clery Act defines that crime. Sexual violence 1s a form of
sexual harassment. Sexual violence, as the Office of Civil Rights (OCR) uses the term, refers to physical
sexual acts perpetrated against a person’s witl or where a person is incapable of giving consent (e.g., due
to the student’s age or use of drugs or alcohol, or because an intellectual or other disability prevents the
student from having the capacity to give consent). A number of different acts fall into the category of
sexual violence, including rape, sexual assault, sexual battery, sexual abuse and sexual coercion.

Sexual Harassment as described above may include, but is not limited to:
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e Written, verbal, or physical (including texting, blogging, or other technological methods)
harassment or abuse:

e Repeated remarks of a demeaning nature;

e Implied or explicit threats concerning one’s grades, achievements, or other school matter.

e Demeaning jokes, stories, or activities directed at the student.
While it 1s not possible to list all those additional circumstances that may constitutc sexual harassment,
the following are some examples of conduct, which if unwelcome, may constitute sexual harassment,
depending on the totality of the circumstances, including the severity of the conduct and its
pervasiveness:

e Unwelcome sexual advances—whether they involve physical touching or not;

e Sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding one’s sex
life; comment on an individual’s body, comment about an individual’s sexual activity,
deficiencies, or prowess;

e Displaying sexually suggestive objects, pictures, cartoons;

e Unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive or insulting
comments;

¢ [nquiries into one’s sexual experiences; and,

e Discussion of one’s sexual activities.

The legal definition of sexual harassment is broad and in addition to the above examples, other sexually
oriented conduct, whether it is intended or not, that is unwelcome and has the effect of creating an
environment that is hostile, offensive, intimidating, to male, female, or gender non-conforming students
or cmiployeces may also constitute sexual harassment.

By law, what constitutes harassment is determined from the perspective of a reasonable person with the
characteristic on which the harassment is based. Individuals should consider how their words and
actions might reasonably be viewed by others.

The District will promptly address and reasonably investigate allegations of harassment when there is a
formal complaint through designation of Title IX Coordinator or building based employees, who may
include principals or their designees. The superintendent will recommend, in consultation with the
principals, opportunities to the designated recipients for appropriate training.

that public schools report cases of

Massachusetts General st Ch. 119, Section 51 A, requires
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suspected child abuse, immediately orally and file a report within 48 hours detailing the suspected abuse
to the Department of Children and Families. For the category of sexual violence, in addition to Section
S1A referrals these offences and any other serious matters shall be referred to local law enforcement.
Schools must treat seriously all reports of sexual harassment that meet the definition of sexual
harassment and the conditions of actual notice and jurisdiction as noted above. Holding a school liable
under Title IX can occur only when the school knows of sexual harassment allegations and responds in a
way that is deliberately indifferent (clearly unreasonable in light of known circumstance).

Because the District takes allegations of harassment, including sexual harassment, seriously, we will
respond promptly to complaints of harassment including sexual harassment, and following an
investigation where it is determined that such inappropriate conduct has occurred, we will act promptly
to eliminate the conduct and impose corrective action as is necessary, including disciplinary action
where appropriate.

Please note that while this policy sets forth our goals of promoting an environment that is free of
harassment including sexual harassment, the policy is not designed or intended to limit our authority to
discipline or take remedial action for conduct which we deem unacceptable, regardless of whether that
conduct satisfies the definition of harassment or sexual harassment.

Retaliation against a complainant, because they have filed a harassment or sexual harassment complaint
or assisted or participated in a harassment or sexual harassment investigation or proceeding, is also
prohibited. A student or employee who is found to have retaliated against another in violation of this

policy will be subject to disciplinary action up to and including student suspension and expulsion or
employee termination.

An individual who reports sexual harassmentde-sempiasmeant-docs not have to be the person at whom

the unwelcome sexual conduct is directed.= Any persondre-eemplainant, regardless of gender, may be a
witness to and personally offended by such conduct.
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NOTICE OF SEXUAL HARASSMENT

The regulations require a school district to respond when the district has actual notice of sexual
harassment. School districts have actual notice when an allegation is made known to any school
employee. Schools must treat seriously all reports of sexual harassment that meet the definition of
harassment and the conditions of actual notice and jurisdiction as noted whether or not the complainant
files a formal complaint. Holding a school liable under Title IX can occur only when the school knows
of sexual harassment allegations and responds in a way that is deliberately indifferent (clearly
unreasonable in light of known circumstances). Schools are required to investigate every formal
complaint and respond meaningfully to every known report of sexual harassment.

The regulation highlights the importance of supportive measures designed to preserve or restore access
to the school’s education program or activity, with or without a formal complaint. Where there has been
a finding of responsibility, the regulation would require remedies designed to restore or preserve access
to the school’s education program or activity.

DUE PROCESS PROTECTIONS
Due process protections include the following:

1} A presumption of innocence throughout the grievance process, with the burden of proof on the
school;

2) A prohibition of the single investigator model, instead requiring a decision —maker separate from
the Title IX Coordinator or investigator;

3) The District will be utilizing elearamd-eeonmvimeme-evrdenmee-er-preponderance of the evidence as
the standard for investigations,-swbieet-te-lmitations;

4) The opportunity to test the credibility of parties and witnesses through= writtcn questionseresss
examminetton, subject to “rape shield” protections and other legal privileges;

5) Written notice of allegations and an equal opportunity to review the evidence;

6) Title IX Coordinators , investigators, and decision-makers must be free from bias or conflict of
interest;

7) Equal opportunity for parties to appeal, where schools offer appeals;

8) Upon filing a formal complaint the school must give written notice to the parties containing

sufficient detalls to perm1t a party to prepare for any initial 1nterv1ew and proceed w1th a factual
mvestlgatron ' ik et ke

WAﬁer the mvestrgatlon a wrltten deterrnmatlon must be sent to both partles
explaining each allegation, whether the respondent is responsible or not responsible, including

the facts and ev1dence on whlch the conclusron was based by applymg mher-the preponderance
of the evidence=e : e : . e

. As long as the
process 1s voluntary for all parties, after being fully informed and written consent is provided by
both parties, a school may facilitate informal resolution of a sexual complaint.

EreTe - mppaam 55 1
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The Committee authorizes the Superintendent to create detailed procedures to investigate and address
complaints of sexual harassment. The Superintendent in consultation with the Title IX Coordinator shall
designate the principal of each school in the district, or their designee (or some other appropriate
employee(s)) as the initial entity to receive the sexual harassment complaint. Also, in a matter of sexual
harassment, the district shall require that the Title IX Coordinator be informed, as soon as possible, of
the filing of the complaint. Nothing in this policy shall prevent any person from reporting the prohibited
conduct to someone other than those above designated complaint recipients. The District imvestigating-
effteer-may receive the complaint orally or in writing, and the investigation shall be conducted in such a
way as to maintain confidentiality to the extent practicable under the circumstances and in compliance
with applicable law. The investigation will be prompt, thorough, and impartial, and will include, at least,
a private interview with the person filing the complaint and with witnesses. Also, the alleged harasser
will be interviewed. When the investigation is completed, the District will send written findings to both

the complamant and respondent Wﬂmﬂ—bwm
RECORD KEEPING REQUIREMENTS

Schools must create and maintain records documenting every Title IX sexual harassment-
allegationeemplesmé. This could include mediation, restorative justice, or other models of alternative
dispute resolution. Schools must keep records regarding the school’s response to every report of sexual
harassment of which it becomes aware even if no formal complaint was filed, including documentation
of supportive matters offered and implemented for the complainant.

This policy, or a summary thereof that contain the essential policy elements shall be distributed by the
(Name of District) School District to its students and employees and each parent or guardian shall sign
that they have recetved and understand the policy.

List the name and phone number of the District’s Title IX Coordinator
List the appropriate party by name and phone number to receive a complaint in each District School
Please note that the following entities have specified time limits for filing a claim.

The Complainant may also file a complaint with:

e The Mass. Commission Against Discrimination, 1 Ashburton Place, Room 601
Boston, MA 02108.
Phone: 617-994-6000.
o Office for Civil Rights (U.S. Department of Education)
5 Post Office Square, 8" Floor
Boston, MA 02109.
Phone: 617-289-0111.
® The United States Equal Employment Opportunity Commission,
John F. Kennedy Bldg.
475 Government Center
Boston, MA 02203,
® Problem Resolution Services
75 Pleasant Street
Malden, MA 02148
781-338-3700
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File 772?
MASHPEE PUBLIC SCHOOLS
TITLE IX POLICY

Definitions

In the employment context, sexual advances, requests for sexual favors and other verbal or
phystcal conduct of a sexual nature constitute sexual harassment under Massachusetts law when:
¢ Submission to such conduct is made either explicitly or implicitly a term or condition of
an individual's advancement (quid pro quo harassment);
¢ Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions;
¢ Such conduct interferes with an individual's job duties; or
¢ The conduct creates an intimidating, hostile or offensive work environment.

In the educational context, sexual harassment means conduct on the basis of sex that satisfies one
or more of the following:
¢ An employee of the recipient conditioning the provision of an aid, benefit, or service of
the recipient on an individual’s participation in unwelcome sexual conduct (“quid pro quo
harassment”);
¢ Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the recipient’s
education program or activity (“hostile environment harassment™); or
e “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)}(A)(v), “dating viclence” as defined in
34 U.S.C. 12291(a)(10), “domestic violence™ as defined in 34 U.S.C. 12291(a)(8), or
“stalking” as defined in 34 U.S.C. 12291(a)(30)

The District will promptly investigate all allegations of sexual harassment of which it has actual
knowledge and which are alleged to occur in the school’s programs and activities, including
locations, events, and/ or circumstances in which the school district exercises substantial control,
in a way that is not deliberately indifferent.

The following additional definitions apply:

“Actual knowledge” means notice of sexual harassment or allegations of sexual harassment to
any employee of the district, except that this standard is not met when the only official of the
district with actual knowledge is the respondent (where the respondent is an employee).
Imputation of knowledge based solely on vicarious liability or constructive notice is insufficient
to constitute actual knowledge. Complaints will be addressed whenever the district has actual
knowledge of the allegation.

“Administrative leave” means placing an employee on leave pursuant to state law. Nothing in the
Title IX regulations precludes a recipient from placing a non-student employee respondent on

administrative leave duning the pendency of a grievance process, provided that Massachusetts
laws are followed.
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“Consent” means cooperation in act or attitude pursuant to an exercise of free will of a
conscious person with informed knowledge of the nature of the act or actions. A current or
previous relationship shall not be sufficient to constitute consent. Consent will not be found
when submission to the act or actions is undertaken due the influence of fear, fraud, forcible
compulsion, threats, and/ or the complainant possessed any legal incapacity to consent at the
time of the act or actions. Consent is a defense to all types of sexual harassment.
“Complainant” means an individual who is alleged to be the victim of conduct that could
constitute sexual harassment.

“Deliberate indifference” means a response to sexual harassment that is clearly unreasonable in
light of the known circumstances.

“Emergency removal” means the suspension or expulsion of a student on an emergency basis,
consistent with state law. Nothing in the Title IX regulations precludes a district from removing a
respondent from the district’s education program or activity on an emergency basis, provided that
the district follows all procedures under Massachusetts law, undertakes an individualized safety
and risk analysis, determines that an immediate threat to the physical health or safety of any
student or other individual arising from the allegations of sexual harassment justifies removal,
and provides the respondent with notice and an opportunity to challenge the decision
immediately following the removal.

Formal complaint means a document filed by a complainant or signed by the Title IX
Coordinator alleging sexual harassment and requesting that the district investigate the allegation
of sexual harassment.

“Respondent” means an individual who has been reported to be the perpetrator of conduct that
could constitute sexual harassment.

“Supportive measures” means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the complainant or the
respondent before or after the filing of a formal complaint or where no formal complaint has
been filed. Such measures are designed to restore or preserve equal access to the recipient’s
education program or activity without unreasonably burdening the other party, including
measures designed to protect the safety of all parties or the recipient’s educational environment,
or deter sexual harassment. Supportive measures may include counseling, extensions of
deadlines or other course-related adjustments, modifications of work or class schedules, campus
escort services, mutual restrictions on contact between the parties, changes in work or housing
locations, leaves of absence, increased security and monitoring of certain areas of the campus,
and other similar measures. The district must maintain as confidential any supportive measures
provided to the complainant or respondent, to the extent that maintaining such confidentiality
would not impair the ability of the recipient to provide the supportive measures. The Title IX
Coordinator is responsible for coordinating the effective implementation of supportive measures

Complaints and Reports of Sexual Harassment

Upon receiving actual notice of alleged sexual harassment without a formal complaint, staff
members must notify the Title IX Coordinator. The Title IX Coordinator must then contact the
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complainant within two school days of receiving the complaint and do the following:
e Discuss and offer supportive measures;
e Consider the complainant’s wishes with respect to supportive measures;
e Explain that supportive measures may be received with or without filing a formal
complaint;
® Determine whether the complainant wishes to file a formal complaint; and
¢ Explain to the complainant the purpose of filing a formal complaint.

The Title IX Coordinator must document in writing the supportive measures offered/provided or
why no supportive measures were offered/provided. Complainant and respondents must be
offered supportive measures even if they do not file a formal complaint.

If the complainant declines to file a formal complaint, the Title IX Coordinator must consider
whether to sign a formal complaint and start an investigation despite the complainant’s
preferences. This decision may be appropriate when safety or similar concerns lead the district to
conclude that a non-deliberately indifferent response to actual knowledge of Title IX sexual
harassment could reasonably require the school district to investigate and potentially sanction a
respondent. A Title IX Coordinator’s decision to override the complainant’s decision not to file a
formal complaint must be documented in writing along with an explanation of why this decision
was necessary in order to avoid deliberate indifference.

Formal complaints may also be filed directly with the Title IX Coordinator by a complainant in
person, by mail, by email, or by telephone at any time, including during non-business hours.
The contact information for the Title IX Coordinator is:

Hope Hanscom- email: hhanscom kl2.org telephone: 508-539-1500 x4225

The complaint may be written by the complainant, or it will be reduced to writing by either the
school employee who receives the complaint, the building Principal, or the Title IX Coordinator.
Whether the complaint is reduced to writing by a student, parent, or staff member, the written
complaint should include the name of the complainant, the name of the alleged victim (if
cdifferent), the name of the respondent, the location of the school/department where the alleged
discriminatory action occurred, the basis for the complaint, witnesses (if any), and the corrective
action the complainant is seeking. This information will be made on or transferred to a
discrimination/ harassment complaint form maintained by the District.

There is no time limit or statute of limitation on timing to file a formal complaint. However, at
the time of filing a formal complaint, an alleged victim must be participating or attempting to
participate in a program or activity of the school district. Additionally, the district has discretion
to dismiss a formal complaint where the passage of time would result in the district’s inability to
gather evidence sufficient to reach a determination regarding responsibility, or when the district
loses responsibility for the respondent (e.g., the respondent no longer attends or is employed by
the district).

If the conduct alleged in the formal complaint would not constitute sexual harassment as defined
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in this policy even if proved, did not occur in the school district’s education program or activity,
or did not occur against a person in the United States, then the school district must dismiss the
formal complaint under these procedures, but could investigate it under other policies and
procedures. The school district must send written notice of any dismissal.

Investigations to allegations of sexual harassment will be prompt and the formal process will be
completed within a sixty day timeframe where feasible. There may be a temporary delay of the
grievance process or the limited extension of time frames for good cause with written notice to the
complainant and the respondent of the delay or extension and the reasons for the action. Good cause may
include considerations such as the absence of a party, a party’s advisor, or a witness; concurrent law
enforcement activity; or the need for language assistance or accommodation of disabilities.

Written Notice

Before any investigation can begin, the district must send written notice to both parties including
sufficient details. Sufficient details include the identities of the parties involved in the incident, if
known, the conduct allegedly constituting sexual harassment, and the date and location of the
alleged incident, if known. The written notice must include a statement that the respondent is
presumed not responsible for the alleged conduct and that a determination regarding
responsibility is made at the conclusion of the grievance process. The written notice must inform
the parties that they may have an advisor of their choice, who may be, but is not required to be,
an attorney, and may inspect and review evidence. The written notice must inform the parties
that the District’s code of conduct prohibits knowingly making false statements or knowingly
submitting false information during the grievance process.

If additional allegations are added during the course of the investigation, additional written
notice must be provided.

Informal Resolution

Where appropriate, after notice has been issued, the Title IX Coordinator should also consider
offering the parties an option for informal resolution (e.g., mediation). Informal resolution may
only be offered after a formal complaint is filed, and the parties must give written consent to
engage in this process. Informal resolution may not be used if the allegation is against an
employee respondent. Facilitators of informal resolution will be designated by the Title IX
Coordinator and must not be biased against any of the parties.

Informal resolution is entirely voluntary. Complainants may elect to pursue formal procedures at
any step in the process of making their complaint, even if informal resolution has already begun.
Similarly, respondents may elect to follow formal procedures and decline informal resolution.

If the complainant and the respondent feel that their grievances have been sufficiently addressed
via informal resolution, then no further action needs to be taken. This voluntary conversation
must occur within five (5) school days after receiving the complaint of discrimination or
harassment, unless both parties agree otherwise. The results of an informal resolution shall be
maintained by the facilitator, in writing.
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If the complainant is not satisfied with the resolution from the informal process, or if he/she does
not choose informal resolution, then he/she can begin the formal complaint procedure described
below.

Investigation

If informal resolution is not offered to or accepted by the parties, the Title IX Coordinator will
designate an investigator and a decision maker, who may not be the same person. The Title IX
Coordinator is free to cast himself/ herself in either role, where appropriate.

The investigator must not be biased against any of the parties at the outset of the investigation.
The investigator will be responsible for interviewing parties and witnesses, finding facts, and
making determinations related to credibility, all of which will go into a written report. The
investigator must avoid all questions that are protected by legal privilege, unless the privilege has
been waived, and should avoid asking about the complainant’s sexual history unless it is directly
relevant to prove consent to the conduct at issue or to prove that the conduct was committed by
someone other than the respondent.

Prior to completion of the investigative report, the school district will send to each party and the
party’s advisor, if any, the evidence subject to inspection and review in an electronic format or a
hard copy, and the parties must have at least 10 days to submit a written response, which the
investigator will consider prior to completion of the investigative report.

The investigator must avoid making any final determinations of responsibility for sexual
harassment.

Findings should be written in a factual way in an investigative report. Credibility determinations
may not be based on an individual’s status as complainant, witness, or respondent.

During the investigative process and any further hearings, complainants and respondents have a
right to have advisors of their choice participate in all aspects of the proceedings. The district
will provide both parties with written notice of investigative interviews, meetings, and hearings,
with sufficient time to prepare.

The investigation will not require, allow, rely upon, or otherwise use questions or evidence that
constitute, or seek disclosure of, information protected under a legally recognized privilege,
unless the person holding such privilege has waived the privilege.

Findings of Responsibility

After the investigator has completed the investigation, the designated decision-maker will be
assigned to determine final responsibility or lack thereof for violating Title IX. The
decision-maker must not be biased against any of the parties at the outset of this process.
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Before the district can determine responsibility, an investigative report will be sent to the parties
and the decision-maker will offer both the complainant and respondent the opportunity to submit
proposed relevant, written questions to ask of any party or witness, to respond to questions posed
by another party, and to offer additional limited follow-up. Questions and evidence about the
complainant’s sexual predisposition or prior sexual behavior are not relevant, unless such
questions and evidence about the complainant’s prior sexual behavior are offered to prove that
someone other than the respondent committed the conduct alleged by the complainant, or if the
questions and evidence concern specific incidents of the complainant’s prior sexual behavior
with respect to the respondent and are offered to prove consent. The decision-maker(s) must
explain to the party proposing the questions any decision to exclude a question as not relevant.

After this process is complete, the decision-maker will create a written determination regarding
whether sexual harassment has occurred using a preponderance of the evidence standard.

A “preponderance of the evidence™ means that it is more likely than not that the alleged conduct
occurred. The decision-maker shall further recommend what action, if any, is required. If it is
determined that sexual harassment occurred, the District will take steps to prevent the recurrence
of the harassment and correct its discriminatory effect on the complainant and others if
appropriate.

The written determination must be issued to both parties simultaneously and must include:

(A) Identification of the allegations potentially constituting sexual harassment;

(B) A description of the procedural steps taken from the receipt of the formal complaint through
the determination, including any notifications to the parties, interviews with parties and
witnesses, site visits, methods used to gather other evidence, and hearings held;

(C) Findings of fact supporting the determination;

(D) Conclusions regarding the application of the recipient’s code of conduct to the facts;

(E) A statement of, and rationale for, the result as to each allegation, including a determination
regarding responsibility, any disciplinary sanctions the recipient imposes on the respondent, and
whether remedies designed to restore or preserve equal access to the recipient’s education
program or activity will be provided by the recipient to the complainant; and

(F) The district’s procedures and permissible bases for the complainant and respondent to appeal
(a copy of, or direct reference to, this policy will suffice).

If there is a finding that sexual harassment occurred, the school district will provide remedies to
the complainant designed to restore or preserve equal access to the school district’s education
program or activity. Such remedies may include supportive measures.

Formal disciplinary actions may be imposed in the event that the preponderance of the evidence
indicates a violation of this policy, up to and including expulsion or termination. Any
disciplinary action will be in accordance with due process rights under State law and any
applicable collective bargaining agreement.

As indicated above, these procedures do not limit the District from removing a student or
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employee from a program or activity on an emergency basis based on immediate threats to
people’s physical health or safety or placing an employee on administrative leave during the
pendency of the investigation.

Records

A record will be maintained for a period of seven years of any actions, including supportive
measures, taken in response to a report or formal complaint of sexual harassment and district
staff will document the basis for the district’s conclusion that its response was not deliberately
indifferent.

Training

The district will ensure that Title IX Coordinators, investigators, decision-makers, and any
person who facilitates an informal resolution process, receive training on the definition of sexual
harassment, the scope of the recipient’s education program or activity, how to conduct an
investigation and grievance process including hearings, appeals, and informal resolution
processes, as applicable, and how to serve impartially, including by avoiding prejudgment of the
facts at issue, conflicts of interest, and bias.

The district will ensure that decision-makers receive training on any technology to be used in
interviews and on issues of relevance of questions and evidence, including when questions and

evidence about the complainant’s sexual predisposition or prior sexual behavior are not relevant,.

The district also must ensure that investigators receive training on issues of relevance to create
an investigative report that fairly summarizes relevant evidence.

Any materials used to train Title IX Coordinators, investigators, decision-makers, and any person
who facilitates an informal resolution process, must not rely on sex stereotypes and must
promote impartial investigations and adjudications of formal complaints of sexual harassment.
These training materials will be posted on the school district’s website.

Appeals

Any party may appeal the decision in writing to the Superintendent within fifteen (15) schoo!
days of receipt of the findings of the formal procedure or a dismissal on the following bases:

(A) Procedural irregularity that affected the outcome of the matter;

(B) New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter; and

(C) The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or
bias for or against complainants or respondents generally or the individual complainant

or respondent that affected the outcome of the matter.

The school district will notify the other party in writing when an appeal is filed and implement
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appeal procedures equally for both parties. Both parties will have a reasonable, equal
opportunity to submit a written statement in support of, or challenging, the outcome.

The Superintendent or designee, as a further impartial decision-maker, will review the
comprehensiveness and accuracy of the investigation and the conclusions, and issue written
findings to both the complainant and respondent within thirty (30) school days of the appeal.

Contact information for the Superintendent:
Superintendent. ..........cccocoeveeeireennnen.

External Grievance Procedure

Any student, parent or employee who chooses not to use the District's internal grievance
procedures or who is not satisfied with the District's internal grievance procedures may file a
complaint of discrimination or harassment with an appropriate state or federal agency.

For complaints related to discrimination/harassment of students:

The Office for Civil Rights, US Department of Education

5 Post Office Square, 8 Floor

Boston, MA 02109-3921

Telephone: 617-289-0111, FAX: 617-289-0150, TDD: 877-521-2172

OR

The Massachusetts Commission Against Discrimination
One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Phone 617-994-6000, TIY: 617-994-6196

For complaints related to discrimination/harassment of parents:

The Office for Civil Rights, US Department of Education

5 Post Office Square, 8" Floor

Boston, MA 02109-3921

Telephone: 617-289-0111, FAX: 617-289-0150, TDD: 877-521-2172

For complaints related to discrimination/harassment of employees:
The Office for Civil Rights, US Department of Education

5 Post Office Square, 8" Floor

Boston, MA 02109-3921

Telephone: 617-289-0111, FAX: 617-289-0150, TDD: 877-521-2172
OR

The Massachusetts Commission Against Discrimination
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One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Phone 617-994-6000, TIY: 617-994-6196

OR

The Equal Employment Opportunities Commission
John F. Kennedy Federal Building

475 Government Center

Boston, MA 02203

Phone: 1-800-669-4000

Referral to Law Enforcement, Other Agencies

Some alleged conduct may constitute both a violation of District policies and criminal activity.
The building Principal, coordinator, Superintendent, or designee will refer matters to law
enforcement and other agencies as appropriate under the law or District policy, and inform the
complainant/ alleged victim of the right to file a criminal complaint.

Retaliation

Complainants and those who participate in the complaint resolution process or who otherwise
oppose in a reasonable manner an act or policy believed to constitute discrimination are
protected from retaliation by law and District policy. The coordinator or designee will inform all
involved individuals that retaliation is prohibited, and that anyone who feels that they have
experienced retaliation for filing a complaint or participating in the resolution process should
inform the coordinator. The coordinator will investigate reports of retaliation and, where
retaliation is found, take separate remedial and disciplinary action.
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After notice of allegation of sexual harassment

Title IX Coordinator will meet with alleged victim and alleged aggressor (when
applicable) and discuss supportive measures. Document the conversation(s).

Title IX Coordinator will explain to the alleged victim the process to file a formal
complaint. Document the conversation.

Title IX Coordinator will decide whether he or she wants to sign a formal complaint if
alleged victim does not want to go forward. Title IX Coordinator considers safety or

other concerns when making the decision. If the Title IX Coordinator is overriding the
determination, document that decision.

If alleged victim or Title IX Coordinator files a formal complaint

Title IX Coordinator can dismiss complaints that do not constitute sexual harassment,
did not occur in a school program or where given the passage of time, it would be
impossible to investigate. Title IX Coordinator would send written notice.

[f not dismissed, Title IX Coordinator assigns an investigator and decision-maker.
Written notice is sent to the alleged victim and alleged aggressor with the identities of
the parties, information on the conduct, and the date and location of the alleged incident.
[t must also state that the alleged aggressor is presumed innocent and inform the parties
of their rights in the process. Parties must also receive written notice of any interviews.
School can offer informal resolution, unless the alleged aggressor is an employee. If
parties agree in writing to informal resolution, it can proceed.

If no informal resolution or it is unsuccessful, investigator investigates, reviewing
documents and interviewing witnesses.

The investigator must send both the alleged victim and alleged aggressor any documents
considered during the investigation to review and respond to. The alleged aggressor and
victim have 10 days to review and submit a response.

Investigator writes a factual report, not making any determination of whether there was
sexual harassment and sends to both parties.

Afier the investigator’s report

The decision-maker will offer both the alleged victim and alleged aggressor the

opportunity to submit relevant written questions for the other party to respond to and
limited follow up.

Decision-maker sends a written letter of finding to both parties about whether there was
sexual harassment.
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If there is a finding of sexual harassment, district would offer remedies to the victim and
now can discipline the aggressor, according to the collective bargaining agreement or
state discipline laws.

Appeal

Either party may appeal if there is a procedural error or new evidence or a conflict of
interest.

If there is an appeal, the other party will receive notice.
Both parties will have an opportunity to provide a written statement.
There will be a written decision on the appeal.
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GENERAL HARASSMENT POLICY

Harassment Based on Race, Color, Religion, Gender, Gender Identity or Expression, Sexual Orientation,
National Origin, Ethnicity, Ancestry, Age, Genetic Information, Pregnancy or Pregnancy-Related
Medical Condition, Disability or Handicap, Veteran or Military Status

It is the goal of the District to provide a workplace and learning environment that promote equal opportunities
and prohibit discriminatory practices, including harassment on the basis of race, color, gender, gender identity
or expression, religious creed, national origin and ethnicity, sexual orientation, ancestry, age, genetic
information, pregnancy or pregnancy-related medical condition, disability, handicap, veteran status, or military

status. Such harassment, whether verbal, physical, or in any other form, is unlawful and will not be tolerated by
the District.

Further, any retaliation against an individual who has complained about these types of harassment, or retaliation
against individuals for cooperating with an investigation of a harassment complaint, is similarly unlawful and
will not be tolerated by the District.

To achieve our goal of providing an environment free from such harassment, the conduct that is described in
this policy will not be tolerated and a procedure is in place by which inappropriate conduct will be dealt with, if
encountered by employees or students. Harassment by administrators, certified and support personnel, students,
vendors, and other individuals at school or at school-sponsored events is unlawful and is strictly prohibited. In
addition, the Mashpee Public Schools prohibits bullying and other forms of intimidation among students and
employees, regardless of the reason for such conduct (See Mashpee Bullying Prevention Policy JICFB). The
Mashpee Public Schools requires all employees, students, and other members of the school community to

conduct themselves in an appropriate manner with respect for their fellow employees, students, and all members
of the school community,

Please note that while this policy sets forth the District’s goals of providing a workplace and learning
environment that is free of harassment, the policy is not designed or intended to limit the District’s authority to
discipline or take remedial action for conduct which the District deems unacceptable, regardless of whether that
conduct satisfies the definition of harassment.

Forms of harassment covered by this policy may include, but are not limited to, the following where based on
race, color, gender, gender identity or expression, religious creed, national origin or ethnicity, sexual
orientation, ancestry, age, genetic information, pregnancy or pregnancy-related medical condition, disability,
handicap, veteran status, or military status:

» Verbal harassment; e.g., suggestive, insulting or derogatory comments, epithets, innuendoes, sounds,
jokes, teasing, slurs or threats;

» Physical harassment; e.g., assault, impeding or blocking movement, or any unwanted physical contact or
interference with normal work or movement, including touching, pinching, brushing the body, sexual
contact or assault;

» Nonverbal harassment; e.g., derogatory posters, cartoons, suggestive objects, pictures, letters or

drawings; also such actions as leering, whistling, obscene gestures, or any other negative and/or
differentiating action.

Complaints of Harassment

If you believe that you may have been harassed, or if you witness or learn about the harassment of another
individual, you should inform the Principal or his/her designee as soon as possible. If you do not wish to
discuss the issue with him/her, or if he/she does not address the problem in an effective manner, you should
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inform the Assistant Superintendent. The office is located at 150A Old Barnstable Road, Mashpee, MA. The
telephone number is 508-539-1500.

Harassment Investigation

When we receive the complaint, we will promptly investigate the allegation in a fair and expeditious manner.
The investigation will be conducted in such a way as to maintain confidentiality to the extent practicable under
the circumstances. Our investigation will typically include a private interview with the person filing the
complaint and with witnesses. We will typically also interview the person alleged to have committed
harassment. When we have completed our investigation, we will, to the extent appropriate, inform the person
filing the complaint and the person alleged to have committed the conduct of the results of that investigation.

If it is determined that inappropriate conduct has occurred, we will act promptly to eliminate the offending
conduct, and where it is appropriate, we will also impose disciplinary action.

Disciplinary Action
If it is determined that inappropriate conduct has been committed by an employee or student, we will take such
action as is appropriate under the circumstances.

State and Federal Remedies

In addition to the above, if you believe you have been subjected to harassment, you may file a formal complaint
with one of the government agencies set forth below. Using our complaint process does not prohibit you from
filing a complaint with these agencies. The EEOC and the MCAD has a short time period for filing a claim (300
days).

1. The United States Equal Employment Opportunity Commission ("EEOC")--FOR EMPLOYEES
John F. Kennedy Federal Building
475 Government Center
Boston, MA 02203
(800) 669-4000

2. The Massachusetts Commission Against Discrimination ("MCAD")--FOR EMPLOYEES

Boston Office: Springfield Office:

One Ashburton Place — Rm 601 436 Dwight Street, Rm 220
Boston, MA 02108 Springfield, MA 01103
(617) 994-6000 (413) 739-2145

Worcester Office:

484 Main Street, Rm 320

Worcester, MA (01608
(508) 453-9630

3. Office for Civil Rights of the United States Department of Education--FOR STUDENTS
J.W. McCormack Post Office & Courthouse, Room 222
Boston, MA 02109
Telephone 617-223-9662 & TTD 617-223-9695
Reference: Mashpee Bullying Prevention Policy JICFB

Mashpee Public Schools--Approved.:
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MASHPEE PUBLIC SCHOOLS ANTI-RACISM RESOLUTION

WHEREAS, as the Mashpee Public Schools has the responsibility to equip students with
their civil right of obtaining a free and appropriate public education, it is our
responsibility to ensure we create a welcoming community for ALL students; and

WHEREAS, it is our responsibility to provide to all district staff, including School
Committee members, annual professional development on diversity, equity and
inclusion; and

WHEREAS, we commit to recruiting and retaining a diverse and culturally responsive
teaching workforce; and

WHEREAS, we will examine our policies for institutional and systemic racialized
practices and implement change with sustainable policies that are evidence
based; and

WHEREAS, we will incorporate into our curriculum the history of racial oppression and
works by black authors and works from diverse perspectives including the Mashpee
Wampanoag Tribe; and

WHEREAS, we, as school district leaders commit to identifying and combatting the
issues of racism and hate that plague our public and private institutions;

RESOLVED: that the Mashpee Public Schools and all the school districts in the
Commonwealth must guarantee that racist practices are eradicated, and diversity,

equity and inclusion is embedded and practiced for our students, families, faculty and
staff.

We must ensure our own school culture is anti-racist and acknowledge that all lives
cannot matter until black lives matter.



Mashpee Public Schools
150A Old Barnstable Road
Mashpee, MA 02649
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q¢

Mashpee Public Schools
Bullying Prevention and Intervention Plan

2010-2011 {March 31, 2011)

Updated: 2012-2013 (September 24, 2013)
Updated: 2015-2016 (January 6, 2016)
Updated: 2018- 2019 (August 22, 2018)
Updated: 2020 — 2021 (November 18, 2020)



TABLE OF CONTENTS Cf l-

l. LEADERSHIP..........ccovriiiiririnicnin e sencnrnen s eneee s ennnae 3

.  PROHIBITION AGAINST BULLYING AND RETALIATION ............... 4
. DEFINITIONS.......cooi it s s s s nenenene 4-5
IV.  RELATIONSHIP TO OTHER LAWS..........c.cccoiririnininiininnnninnen 5
V.  TRAINING AND PROFESSIONAL DEVELOPMENT ..........cccocveeee. 5-6
VI. ACCESS TO RESOURCES AND SERVICES...........cccccerivcnennrennn 6-7
Vil. ACADEMIC AND NON-ACADEMIC ACTIVITIES.............coccereerinnn 7-8
Vili. POLICIES & PROCEDURES FOR REPORTING & RESPONDING TO

BULLYING & RETALIATION .......oovveviniviiirirnerereseerenennn 8-11
IX. PROBLEM RESOLUTION SYSTEM..........c.ovriinneriecnenniccnccsveens 12
X.  COLLABORATION WITH FAMILIES............c..ovvvereriiiiinnnnnneneanne 12
Incident Reporting FOrm.........cccunimiiii e e s venenes 13-14
2

Updated November, 2020



ol
L LEADERSHIP

Statement of Purpose:

The Mashpee Public Schools expects that all members of the school community will treat each other in a civil
manner and with respect for differences.

The Mashpee Public Schools is committed to providing all students with a safe learning environment that is free
from bullying and cyberbullying. This commitment is an integral part of our comprehensive efforts to promote

learning, and to prevent and eliminate all forms of bullying and other harmful and disruptive behavior that can
impede the learmming process.

The Mashpee Public Schools recognizes that certain students may be more vulnerable to become a target of
bullying, harassment, or teasing based on actual or perceived characteristics, including race, color, retigion,
ancestry, national origin, sex, socioeconomic status, homelessness, academic status, gender identity or expression,
physical appearance, pregnant or parenting status, sexual orientation, mental, physical, developmental or sensory
disability, or by association with a person who has or is perceived to have one or more of these characteristics. The
Mashpee Public Schools will take specific steps to create a safe, supportive environment for vulnerable
populations in the school community, and provide all students with the skiils, knowledge, and strategies to prevent
or respond to bullying, harassment, or teasing.

The Mashpee Public Schools will not tolerate any unlawful or disruptive behavior, including any form of
bullying, cyberbullying, or retaliation, in our school buildings, on school grounds, or in school-related activities.
We will investigate promptly all reports and complaints of bullying, cyberbullying, and retaliation, and take
prompt action to end that behavior and restore the target’s sense of safety. We will support this commitment in all
aspects of our school community, including curricula, instructional programs, staff development, extracurricular
activities, and parent or guardian involvement.

The Bullying Prevention and Intervention Plan (“Plan™) is a comprehensive approach to addressing bullying and
cyberbullying, and the district is committed to working with students, staff, families, law enforcement agencies,
and the community to prevent issues of violence. In consultation with these constituencies, we have established
this Plan for preventing, intervening, and responding to incidents of bullying, cyberbullying, and retaliation. The
Principals are responsible for the implementation and oversight of the Plan at their respective buildings, except
when a reported bullying incident involves the principal or the assistant principal/dean as the alleged aggressor.
In such cases, the Superintendent or designee shall be responsible for investigating the report, and other steps
necessary to implement the Plan, including addressing the safety of the alleged victim. If the Superintendent is
the alleged aggressor, the School Committee, or its designee shall be responsible for investigating the report, and
other steps necessary to implement the Plan, including addressing the safety of the alleged victim.

A. Public involvement in developing the Plan. As required by M.G.L. c. 71, § 370, the Plan will be developed
with various constituencies. This involvement will include:

Mashpee Public Schools administrators, faculty and staff; school volunteers; interested community
representatives, students, parents, and guardians; and the Mashpee School Committee. A community forum on
the development of the original Plan was held on October 19, 2010.

Consultation will include, at a minimum, notice and a public comment period before the Mashpee School
Committee adopts the Plan.

B. Assessing needs and resources.
The Superintendent, along with the Superintendent’s designees, with input from administrators, faculty, and
families, wili:
¢ Assess the adequacy of current programs
e Review of current policies and procedures;
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¢ Review of available data on the prevalence and characteristics of bullying and behavioral
incidents;

e Assess available resources including curricula, training programs, and behavioral health services
for designing ongoing professional development;

* Review current and relevant articles and research on best methodology to prevent, intervene and
address bullying and cyber-bullying;

* Research and review ‘field tested’ and research-based anti-bullying curricula and instructional
guides;
Develop a resource bank of relevant materials for both parents and students;
Review the Massachusetts comprehensive Health and Wellness Curriculum Frameworks to
provide a working curriculum context for anti-bullying curriculum; and

¢ Assessments of initial and periodic needs, by surveying students, facuity, staff, parents, guardians
on school climate and school safety needs.

C. Planning and oversight.
The building Principals or designee will be responsible for the following tasks under the Plan:

Receiving reports on bullying;
Collecting and analyzing school-wide data on bullying to assess the present level of need and to
measure improved outcomes;
¢ Creating a process for recording and tracking incident reports, and for accessing information
related to victims and aggressors;
Implementing the ongoing professional development that is required by the law;
Identifying support strategies that respond to the needs of victims and aggressors;
Choosing and implementing, in partnership with central office administrators, the curricula that
the school or district will use;
Amending student and staff handbooks and codes of conduct; and
Leading the parent or family engagement efforts and drafting parent information materials.

The Director of Technology will be responsible for updating the Acceptable Use Policy. The Asst. Superintendent
will be responsible for reviewing and updating biennially, or more frequently if needed.

IL. PROHIBITION AGAINST BULLYING AND RETALIATION

Acts of bullying, which include cyberbullying, are prohibited:

(i) on school grounds and property immediately adjacent to school grounds, at a school-sponsored or school--
related activity, function, or program whether on or off school grounds, at a school bus stop, on a school
bus or other vehicle owned, leased, or used by a school district or school; or through the use of technology
or an electronic device owned, leased, or used by a school district or school, and

(i1) at a location, activity, function, or program that is not school-related including through the use of
technology or an electronic device that is not owned, leased, or used by a school district or school, if
the acts create a hostile environment at school for the victim or witnesses, infringe on their rights at
school, or materially and substantially disrupt the education process or the orderly operation of a school.

Retaliation against a person who reports bullying, provides information during an investigation of bullying, or

witnesses or has reliable information about bullying is also prohibited. As stated in M.G.L. ¢. 71, § 370, nothing
in this Plan requires the district or school to staff any non-school related activities, functions, or programs.
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In order to work as collaboratively and as efficaciously as possible, to prevent and intervene on all acts of bullying,
it is essential for administrators, faculty, staff, students, parents, guardians, law enforcement agencies, and other
interested parties to use common language. The following definitions are provided to facilitate this goal.

IIL. DEFINITIONS

Aggressor ts a student or member of the school staff who engages in bullying, cyberbullying, or retaliation towards
a student.

Bullying, as defined in M.G.L. c. 71, § 370, is the repeated use by one or more students or by a member of a
school staff including, but not limited to, an educator, administrator, school nurse, cafeteria worker, custodian, bus
driver, athletic coach, advisor to an extracurricular activity, support staff, or paraprofessional of a written, verbal,
or electronic expression or a physical act or gesture or any combination thereof, directed at a victim that:
i.  causes physical or emotional harm to the victim or damage to the victim’s property;

ii.  places the victim in reasonable fear of harm to himself or herself or of damage to his or her property;

ili.  creates a hostile environment at school for the victim;

iv.  infringes on the rights of the victim at school; or

v.  materially and substantially disrupts the education process or the orderly operation of a school.

Cyberbullying, is bullying through the use of technology or electronic devices such as telephones, cell phones,
computers, and the Internet. It includes, but is not limited to, email, instant messages, text messages, and Internet
postings. See M.G.L. ¢. 71, § 370 for the legal definition of cyberbullying.

Hostile environment, as defined in M.G.L. ¢. 71, § 370, is a situation in which bullying causes the school

environment to be permeated with intimidation, ridicule, or insult that is sufficiently severe or pervasive to alter
the conditions of a student’s education.

Retaliation is any form of intimidation, reprisal, or harassment directed against a student who reports bullying,
provides information during an investigation of bullying, or witnesses or has reliable information about bullying.

School Staff includes, but is not limited to, educators, administrators, counselors, school nurses, cafeteria workers,
custodians, bus drivers, athletic coaches, advisors to extracurricular activities, support staff, or paraprofessionals.

Victim is a student against whom bullying, cyberbullying, or retaliation has been perpetrated.

IV. RELATIONSHIP TO OTHER LAWS

Consistent with state and federal laws, and the policies of the school or district, no person shall be discriminated
against in admission to a public school of any town or in obtaining the advantages, privilege and courses of study
of such public school on account of race, color, religion, ancestry, national origin, sex, socioeconomic status,
homelessness, academic status, gender identity or expression, physical appearance, pregnant or parenting status,
sexual orientation, mental, physical, developmental or sensory disability, or by association with a person who has
or is perceived to have one or more of these characteristics.. Nothing in the Plan prevents the school or district
from taking action to remediate discrimination or harassment based on a person’s membership in a legally
protected category under local, state, or federal law, or school or district policies.

In addition, nothing in the Plan is designed or intended to limit the authority of the school or district to take
disciplinary action or other action under M.G.L. ¢. 71, §§ 37H or 37H'%, other applicable laws, or local school or
district policies in response to violent, harmful, or disruptive behavior, regardless of whether the Plan covers the
behavior.

V. TRAINING AND PROFESSIONAL DEVELOPMENT
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The Mashpee Public Schools will meet the requirements under M.G.L. ¢. 71, § 370 to provide ongoing
professional development for all staff, including but not limited to, educators, administrators, counselors, school
nurses, cafeteria workers, custodians, bus drivers, athletic coaches, advisors to extracurricular activities, support
staff, and paraprofessionals.

A. Annual staff training on the Plan.

Annual training for all Mashpee Public Schools faculty and staff on the Plan will include staff duties under the
Plan, an overview of the steps that the Principal or designee will follow upon receipt of a report of bullying or
retaliation, and an overview of the bullying prevention curricula to be offered at all grades throughout the school.
Staff members hired after the start of the school year are required to participate in school-based training during the
school year in which they are hired, unless they can demonstrate participation in an acceptable and comparable
program within the last year.

B. Ongoing professional development.

The Assistant Superintendent will be responsible for oversight and implementation of the training used throughout
the system. The goal of professional development is to establish a common understanding of tools necessary for
staff to create a school climate that promotes safety, civil communication, and respect for differences. Professional
development will build the skills of staff members to prevent, identify, and respond to bullying. As required by
M.G.L. c. 71, § 370, the content of school-wide and district-wide professional development will be informed by
research and will include:

Developmentally appropriate strategies to prevent bullying;
Developmentally appropriate strategies for immediate, effective interventions to stop bullying
incidents;

¢ Information regarding the complex interaction and power differential that can take place between
and among an aggressor, target, and witnesses to the bullying;

e Research findings on bullying, including information about specific categories of students who

have been shown to be particularly at risk for bullying in the school environment;

Information on the incidence and nature of cyberbullying;

Internet safety issues as they relate to cyberbullying;

Promoting and modeling the use of respectful language;

Fostering an understanding of and respect for diversity and difference;

Building relationships and communicating with families;

Constructively managing classroom behaviors;

Using positive behavioral intervention strategies;

Applying constructive disciplinary practices;

Teaching students skills including positive communication, anger management, and empathy for

others;

Engaging students in school or classroom planning and decision-making; and

Maintaining a safe and caring classroom for all students.

Professional development will also address ways to prevent and respond to bullying or retaliation for students with
disabilities that must be considered when developing students’ Individualized Education Programs (IEPs). This
will include a particular focus on the needs of students with autism or students whose disability affects social skilis
development.

C. Written notice to staff.

The Mashpee Public Schools will provide all staff with an annual written notice of the Plan by publishing
information about it, including sections related to staff duties, in the school or district employee handbook and the
code of conduct.
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V1. ACCESS TO RESOURCES AND SERVICES

The Assistant Superintendent will be responsible for researching, reviewing and adopting appropriate curriculum
and instructional materials for use in the schools. This work will require consultation with other appropriate
district and town resources.

The curriculum must be:

e Developmentally appropriate;
e Evidence based — based on research, or field tested; and
¢ Evaluated for effectiveness.

The resources will be evaluated on documented success rate, will be engaging to students and will be in keeping
with our core values and philosophies of pedagogy. Curriculum should have creative presentation and should
encourage students to find solutions and use critical thinking skills.

A. Identifying resources.
Resources for targets, aggressors, and their families may include, but are not limited to: adopting new curricula,
establishing safety planning teams, and identifying other agencies that can provide services.

The Assistant Superintendent will be responsible for creating and posting a bibliography of anti-bullying resources
including, but not limited to:

The Mashpee Public Schools Anti-Bullying Policy (JICFB);

The Mashpee Public Schools Anti-Bullying Prevention and Intervention Plan;
Instructional guides and materials;

Research articles and materials on the prevalence and characteristics of bullying;
Relevant and useful websites; and

Community resources and related services.

B. Counseling and other services.

The Mashpee Public Schools has a variety of appropriate resources within the district. The Mashpee Public
Schools utilizes adjustment counselors, guidance counselors and school psychologists who assist in developing
safety plans for students who have been targets of bullying or retaliation, providing social skills programs to
prevent bullying, and offering education and/or intervention services for students exhibiting bullying behaviors.
The Mashpee Public Schools utilizes a variety of tools including, but not limited to, behavioral intervention plans,
social skills groups, and individually focused curricula. Translators are provided as are translations of materials for
Mashpee families as needed.

C. Students with disabilities.

As required by M.G.L. ¢. 71B, § 3, as amended by Chapter 92 of the Acts of 2010, when the IEP Team determines
the student has a disability that affects social skills development or the student may participate in or the student is
vulnerable to bullying, harassment, or teasing because of his/her disability, the Team will consider what should be
included in the IEP to develop the student's skills and proficiencies to avoid and respond to bullying, harassment,
or teasing. All special education Administrators and faculty members receive training on this requirement.

D. Referral to outside services.

The Mashpee Public Schools has a referral protocol for referring students and families to access appropriate
services. Referrals comply with relevant laws and policies. Current local referral protocols are annually evaluated
to assess their relevance to the Plan, and revised as needed.
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VII. ACADEMIC AND NON-ACADEMIC ACTIVITIES

A. Specific bullying prevention approaches.
Bullying prevention curricula will be informed by current research which, among other things, emphasizes the

following approaches:

*  Using scripts and role plays to develop skills;

«  Empowering students to take action by knowing what to do when they witness other students engaged in
acts of bullying or retaliation, including seeking adult assistance;

*  Helping students understand the dynamics of bullying and cyberbullying, including the underlying power
imbalance;

* Emphasizing cybersafety, including safe and appropriate use of electronic communication technologies;

* Enbhancing students’ skills for engaging in healthy relationships and respectful communications; and

« Engaging students in a safe, supportive school environment that is respectful of diversity and difference.

Initiatives will also teach students about the student-reiated sections of the Bullying Prevention and Intervention
Plan. The Mashpee Public Schools will review the Plan with students by October 1* of each school year.

B. General teaching approaches that support bullying prevention efforts.
The following approaches are integral to establishing a safe and supportive school environment. These underscore

the importance of the Mashpee Public Schools bullying intervention and prevention initiatives:

*  Setting clear expectations for students and establishing school and classroom routines;

+  Creating safe school and classroom environments for all students based on actual or perceived
characteristics, including race, color, religion, ancestry, national origin, sex, socioeconomic status,
homelessness, academic status, gender-identity or expression, physical appearance, or sensory, disability,
or by association with a person who has or is perceived to have one or more of these characteristics;

¢ Using appropriate and positive responses and reinforcement, even when students require discipline;

* Using positive behavioral supports;

*  Encouraging adults to develop positive relationships with students;

» Modeling, teaching, and rewarding pro-social, healthy, and respectful behaviors;

» Using positive approaches to behavioral health, including collaborative problem-solving, conflict
resolution training, teamwork, and positive behavioral supports that aid in social and emotional
development;

»  Using the internet safely; and

*  Supporting students’ interest and participation in non-academic and extracurricular activities, particularly
in their areas of strength.

VIII. POLICIES AND PROCEDURES FOR REPORTING AND RESPONDING TO BULLYING AND
RETALIATION

A. Reporting Potential Bullying or Retaliation.

Reports of potential bullying or retaliation may be made by staff, students, parents or guardians, or others, and may
be oral or written. Oral reports made by or to a staff member shall be documented in an age-appropriate manner
by the Principal or designee. A school or district staff member is required to report promptly to the Principal or
designee any instance of bullying or retaliation the staff member becomes aware of or witnesses. Reports made by
students, parents or guardians, or other individuals who are not school or district staff members, may be made
anonymously. The Mashpee Public Schools will make a variety of reporting resources available to the school
community including an anonymous electronic option.

Use of an Incident Reporting Form is not required as a condition of making a report. The Mashpee Public Schools
will: 1) take all reported incidents either verbal or written and will record necessary information to document the
information as reported, and 2) will provide information on how to report incidents both on the website and in the
handbook for each school.
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At the beginning of each school year, the Superintendent will provide the school community, including all staff
members, students, and parents or guardians, with written notice of its policies for reporting acts of bullying and
retaliation. A description of the reporting procedures and resources, including the name and contact information of
the Principal or designee, will be incorporated in student and staff handbooks, on the school or district website, and
in information about the Plan that is made available to parents or guardians.

1. Reporting by Faculty and Staff

A Faculty or Staff member will report immediately to the Principal or designee when he/she witnesses or becomes
aware of conduct that may be bullying or retaliation. The requirement to report to the Principal or designee does
not limit the authority of the staff member to respond to behavioral or disciplinary incidents consistent with school
or district policies and procedures for behavior management and discipline.

2. Reporting by Students, Parents or Guardians, and Others

The school or district expects students, parents or guardians, and others who witness or become aware of an
instance of builying or retaliation involving a student to report it to the Principal or designee. Reports may be
made anonymously, but no disciplinary action will be taken against an alleged aggressor solely on the basis of an
anonymous report. Students will be provided practical, safe, private and age-appropriate ways to report and

discuss an incident of bullying with a staff member, or with the Principal or designee. The Principal or designee
will document all reported incidents.

B. Responding to a report of bullying or retaliation- Allegations of Bullying by a Student

1. Safety

Before fully investigating the allegations of bullying or retaliation, the Principal or designee will take steps to
assess the need to restore a sense of safety to the alleged victim and/or to protect the alleged victim from possible
further incidents. Responses to promote safety may include, but not be limited to, creating a personal safety plan;
pre-determining seating arrangements for the victim and/or the aggressor in the classroom, at lunch, or on the bus;
identifying a staff member who will act as a “safe person” for the victim; and altering the aggressor’s schedule and
access to the victim. The Principal or designee will take additional steps to promote safety during the course of
and after the investigation, as necessary for all parties involved.

The Principal or designee will implement appropriate strategies for protecting from bullying or retaliation a student
who has reported bullying or retaliation, a student who has witnessed bullying or retaliation, a student who

provides information during an investigation, or a student who has reliable information about a reported act of
bullying or retaliation.

2. Obligations to Notify Others
a. Notice to parents or guardians. Upon determining that bullying or retaliation has occurred, the Principal or
designee will promptly notify the parents or guardians of the victim and the aggressor of this, and of the
procedures for responding to it. There may be circumstances in which the Principal or designee contacts

parents or guardians prior to any investigation. Notice will be consistent with state regulations at 603
CMR 49.00.

b. Notice to another school or district. If the reported incident involves students from more than one school
district, charter school, non-public school, approved private special education day or residential school, or
collaborative school, the Principal or designee first informed of the incident will promptly notify by
telephone the Principal or designee of the other school(s) of the incident so that each school may take

appropriate action. All communications will be in accordance with state and federa! privacy laws and
regulations, and 603 CMR 49.00.

c. Notice to Jaw enforcement. At any point after receiving a report of bullying or retaliation, including afier
an investigation, if the Principal or designee has a reasonable basis to believe that criminal charges may be
pursued against the aggressor, the Principal will notify the local law enforcement agency. Notice will be
consistent with the requirements of 603 CMR 49.00. Also, if an incident occurs on school grounds and

9

Updated November, 2020



|04

involves a former student under the age of 21 who is no longer enrolled in school, the Principal or
designee shall contact the local law enforcement agency if he or she has a reasonable basis to believe that
criminal charges may be pursued against the student aggressor.

In making this determination, the Principal will, consistent with the Plan and with applicable school or
district polictes and procedures, consult with the school resource officer, if any, and other individuals the
principal or designee deems appropriate.

C. Investigation.
The Principal or designee will investigate promptly all reports of bullying or retaliation and, in doing so, will

consider all available information known, including the nature of the allegation(s) and the ages of the students
involved.

During the investigation the Principal or designee will, among other things, interview students, staff, witnesses,
parents or guardians, and others as necessary. The Principal or designee (or whoever is conducting the
investigation) will remind the alleged student aggressor, victim, and witnesses of the importance of the
investigation, their obligation to be truthful, and that retaliation against someone who reports bullying or provides
information during a bullying investigation is strictly prohibited and will result in disciplinary action.

The Principal or designee, other staff members as determined by the Principal or designee, and in consultation with
the school counselor, may conduct interviews. To the extent practicable, and given his/her obligation to
investigate and address the matter, the Principal or designee will maintain confidentiality during the investigative
process. The Principal or designee will maintain a written record of the investigation, including the preservation of
all email and text communications.

Procedures for investigating reports of bullying and retaliation will be consistent with Mashpee Public Schools
policies and procedures for investigations. If necessary, the Principal or designee will, with the consent of the
Superintendent, consult with legal counsel about the investigation. (Align this with school or district procedures.)

D. Determinations

The Principal or designee will make a determination based upon all of the facts and circumstances. [f, after
investigation, bullying or retaliation is substantiated, the Principal or designee will take reasonable steps to prevent
recurrence and to ensure that the victim is not restricted in participating in school or in benefiting from school
activities. The Principal or designee will: 1) determine what remedial action is required, if any, and 2) determine
what responsive actions and/or disciplinary action is necessary.

Depending upon the circumstances, the Principal or designee may choose to consult with the students’ teacher(s)
and/or counselors, and the victim’s or aggressor’s parents or guardians, to identify any underlying social or
emotional issue(s) that may have contributed to the bullying behavior and to assess the level of need for additional
social skills development.

The Principal or designee will promptly notify the parents or guardians of the victim and the aggressor about the
results of the investigation and, if bullying or retaliation is found, what action is being taken to prevent further acts
of bullying or retaliation. All notice to parents must comply with applicable state and federal privacy laws and
regulations. Because of the legal requirements regarding the confidentiality of student records, the Principal or
designee cannot report specific information to the victim’s parent or guardian about the disciplinary action taken
unless it involves a “stay away” order or other directive that the victim must be aware of in order to report
violations.

The Principal or designee shall inform the parent or guardian of the victim about the Department of Elementary
and Secondary Education’s problem resolution system and the process for accessing that system, regardless of the
outcome of the bullying determination.
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E. Responses to Bullying
1. Teaching appropriate behavior through skills-building

Upon the Principal or designee determining that bullying or retaliation has occurred, the law requires that the
school or district use a range of responses that balance the need for accountability with the need to teach

appropriate behavior. M.G.L. c. 71, § 370(d)(v). Skill-building approaches that the Principal or designee may
consider include:

¢ Offering individualized skill-building sessions based on the school’s/district’s anti-bullying curricula;
Providing relevant educational activities for individual students or groups of students, in consultation with
guidance counselors and other appropriate school personnel;

¢ Implementing a range of academic and nonacademic positive behavioral supports to help students
understand pro-social ways to achieve their goals;

¢ Meeting with parents and guardians to engage parental support and to reinforce the anti-bullying curricula
and social skills building activities at home;
Adopting behavioral plans to include a focus on developing specific social skills; and
Making a referral for evaluation.

2. Taking disciplinary action

If the Principal or designee decides that disciplinary action is appropriate, the disciplinary action will be
determined on the basis of facts found by the Principal or designee, including the nature of the conduct, the age of
the student(s) involved, and the need to balance accountability with the teaching of appropriate behavior.
Discipline will be consistent with the Plan and with the school’s or district’s code of conduct.

Discipline procedures for students with disabilities are governed by the federal Individuals with Disabilities
Education Improvement Act (IDEA), which should be read in cooperation with state laws regarding student
discipline.

If the Principal or designee determines that a student knowingly made a false atlegation of bullying or retaliation,
that student may be subject to disciplinary action.

3. Promoting safety for the victim and others

The Principal or designee will consider what adjustments, if any, are needed in the school environment to enhance
the victim's sense of safety and that of others as well. One strategy that the Principal or designee may use is to

increase adult supervision at transition times and in locations where bullying is known to have occurred or is likely
to occur.

Within a reasonable period of time following the determination and the ordering of remedial and/or disciplinary
action, the Principal or designee will contact the victim to determine whether there has been a recurrence of the
prohibited conduct and whether additional supportive measures are needed. If so, the Principal or designee will
work with appropriate school staff to implement them immediately.

E. Responding to Allegations of Bullying by School Staff

Upon receipt of a report of alleged bullying of a student by school staff, the principal/designee will be responsible
for taking appropriate actions in accordance with this Plan and other applicable district policies and procedures,
including providing for the safety of the alieged victim where necessary. If the principal is the alleged aggressor,
then the Superintendent/designee shall be responsible for such actions, In the event the Superintendent is the
alleged aggressor, the School Committee/designee shall be responsible for such actions.
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A staff member who is the subject of a complaint of a serious nature will be informed promptly and will be
afforded the opportunity to present the facts as he/she sees them, in accordance with district policies and
procedures, including any applicable coilective bargaining agreements.

Procedures for investigating reports of bullying and retaliation by staff are consistent with district policies and
procedures for investigations of other alleged misconduct by staff. If necessary, the designated school official will
consult with legal counsel about such procedures. Investigations may include interviews of staff, students, and
others as deemed appropriate. School officials will remind individuals (1) that retaliation is strictly prohibited and
will result in disciplinary action and (2) of the importance of being truthful. To the extent practicable, given their
obligation to investigate and address the allegations at issue, the school officials will maintain confidentiality
during the investigative process.

In the event a designated school official determines that the staff member has engaged in bullying of, or retaliation
against a student, the student’s parent/guardian will be notified of what action is being taken to prevent further
such acts and to restore the student’s sense of safety. All notices to parents must comply with applicable state and
federal privacy laws and regulations. Because of the legal requirements regarding the confidentiality of personnel
records, the school official will not report specific information to the victim’s parent or guardian about any
disciplinary action taken unless it involves a “stay away” order or other directive that the victim must be aware of
in order to report violations.

[n the event disciplinary action against an employee is under consideration, appropriate due process will be
provided. Any disciplinary action imposed will be based upon facts found by the designated school official and
appropriate standards and expectations in light of the employee’s role and responsibilities. School officials will
develop a method to record confirmed acts of bullying by staff.

IX. PROBLEM RESOLUTION SYSTEM

Any parent or guardian wishing to file a claim/concern or seeking assistance outside of the district may do so with
the Department of Elementary and Secondary Education Program Resolution System (PRS). That information can
be found at:_https://'www.doe.mass.edu/prs/. Emails can be sent to compliance(@/doe.mass.edu or individuals can
call 781-338-3700. Hard copies of this information are also available at the Superintendent’s office.

X. COLLABORATION WITH FAMILIES

A. Parent education and resources.

The Mashpee Public Schools in collaboration with parent associations will offer education programs for parents
and guardians that are focused on the parental components of the anti-bullying curricula and any social
competency curricula used by the district or school.

B. Notification requirements.

Each year the Mashpee Public Schools will inform parents or guardians of enrolled students about the anti-
bullying curricula that are being used. This notice will include information about the dynamics of bullying,
including cyberbullying and online safety. The school or district will send parents written notice each year about
the student-related sections of the Plan and the school's or district's Internet safety policy. All notices and
information made available to parents or guardians will be in hard copy and electronic formats, and will be
available in the language(s) most prevalent among parents or guardians. The district will post the Plan and related
information on its website.
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Mashpee Public Schools

Bullying Prevention and Intervention Incident Reporting Form
Part [ - Information

1. Name of Reporter/Person Filing the Report:

(Note: Reports may be made anonymeously, but no disciplinary action will be taken against an alleged aggressor solely on the
basis of an anonymous report.)

2. Check whether you are the: Victim of the behavior Reporter (not the victim)
3. Check whether you are a: Student: Staff Member (specify role)
Parent: Administrator Other (specify)

Your contact information/telephone number:

4. If student, state school: Grade:

5. If staff member, state your school or work site:

6. Information about the Incident:
Name of Victim (of behavior):
Name of Aggressor (person who engaged in the behavior)
Date(s) of Incident(s):
Time When Incident(s) Occurred:
Location of Incident(s):

7. Witnesses (List people who saw the incident or have information about it):

Name: [ Student [J Staff [J Other
Name: [] Student [ Staff [ Other
Name: (1 Student [ Staff [J Other

8. On a separate sheet of paper (to be attached to this form), describe the details of the incident

(including names of people involved, what occurred, and what each person did and said, including
specific words used).

FOR ADMINISTRATIVE USE ONLY

9. Signature of Person Filing this Report: Date:
(Note: Reports may be filed anonymously.)
10: Form Given to: Position: Date:
Signature: Date Received:
13
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Part II- Investigation

1. Investigator(s): Position(s):

2. Interviews:

O Interviewed aggressor =~ Name: Date:

D Interviewed victim Name: Date:

O Interviewed witnesses =~ Name: Date:

Name: Date:
3. Any prior documented incidents by the aggressor? Yes No
4. If yes, have incidents involved victim or victim group previously? Yes No
5. Any previous incidents with findings of BULLYING, RETALIATION Yes No

Summary of Investigation:

(Please use additional paper and attach to this document as needed)

Part I1I- Conclusions from the Investigation
1. Finding of bullying or retaliation:

Yes (please check one below) No (please check one below)
Bullying Incident documented as
Retaliation Discipline referral only

2. Contacts:

Victim’s parent/guardian ____ Date:_ Aggressor’s parent/guardian Date:
District Equity Coordinator (DEC) Date: Law Enforcement Date:
3. Action Taken:
Loss of Privileges_ Detention_____ (dates) _ Referral _____ Suspension___ (dates)
Community Service ____ (dates)_  Education Other
4. Describe Safety Planning:
Follow-up with Victim: scheduled for Initial and date when completed:
Follow-up with Aggressor: scheduled for Initial and date when completed:
Report forwarded to Principal: Date Report forwarded to Superintendent: Date
Signature and Title: Date:
14
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